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Women'’s Bar Association of the District of Columbia

Keynote Speaker
Senator Kay Bailey Hutchison
Addresses the 88th Annual Awar

enator Kay Bailey Hutchison will be the Keynote Speaker

for the Women’s Bar Association and the Women's Bar

Association Foundations 88th annual dinner, “From
Neighborhoods to Nations: Women Leading the Way.” She
is an example of how qualified, capable women lead with dis-
tinction. Hutchison has risen from the ranks of State Legislator
to United States Senator and to national leader. She has earned
the respect of her Texas constituents and her colleagues in the
Senate, pioneering the way for other women.

Comimission. As

In 1993, she became the first woman to represent Texas in Chairperson of the
the U.S. Senate. Seven years later, more than four million Military Construction and Veterans Affairs Subcommittee and
Texans re-elected her to a second full term — at the time, the a member of the Defense Subcommittee of the Senate
largest number of votes ever garnered in the state. In 2004, Appropriations Committee, Senator Hutchison plays a vital
she won a third term as Vice Chairman of the Senate role in shaping America’s defense policies.
Republican Conference, remaining the fifth-highest ranking Hutchison supported legislation that ensures humanitarian
Republican senator. aid to Afghanistan be made available to the women and chil-
Senator Hutchison is a leading voice on foreign policy and dren for health care and education. In 2003, she supported

Marie Wilson, President of The White House Project
is Honored Speaker at the Annual Awards Dinner

onored Speaker, Marie C. Wilson will also address Closing the Leadership Gap: Why Women Can and Must Help Run
guests at the 88th Annual Awards Dinner. An advocate the World (Viking 2004). Wilson founded The White House

of women'’s issues for more than 30 years, Marie Project in 1998 in recognition of the need to build a truly rep-
Wilson is founder and president of The White House Project, resentative democracy — one where women lead alongside men.
co-creator of Take Our Daughters to Work Day and author of Wilson started The White House Project while she was still

Ms. Foundation President, a position she held until June 2004.
HIGHLIGHTS

She now devotes her full energy to The White House Project.

In honor of her work, Ms. Foundation created The Marie C.
Wilson Leadership Fund.

Since its inception, The White House Project has been a
leading advocate and voice on women’s leadership. Under her
stewardship, innovative research and initiatives have been hall-
marks of the organization. Highlights of the last six years
include groundbreaking research on young women’s political
participation, an analysis of women’s appearances as guests on
the influential Sunday political talk shows, the convening of
women CEQs and executives for two national leadership sum-
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erving as your President has been a distinct honor. Together we

continue to positively impact the legal profession and the way

woman lawyers are perceived and integrated. As President, I am
often complimented on WBA events and the contribution they make
to our community — accolades that have been earned by all mem-
bers participating in our growing Association. Incleed, the WBA is a
training ground for future leaders and we are well respected for what
we collectively achieve.

The WBA has worked for 88 years to maintain the honor and
integrity of the prolession; Lo promote the administration of justice;
to advance and protect the interests of women lawyers; to promote their mutual improvement;
and to encourage a spirit of friendship among its members. Over the last year, we have advanced
our mission in spades, including with an impressive line-up of over 40 events.

New [riendships grew and old friendships were strengthened at the Fourth Annual WBA Golf
Classic in the fall and we recognized 21 outstanding women lawyers as “Stars of the Bar” at our
Fall Kickoll and Networking Reception. Several partnerships and events were launched from ini-
tial conversations that evening as connections were made with a turn out of over 450. U.5. Mint
Director, Henrietta Holsman Fore, packed incredible advice into her brief remarks that evening
and subsequently welcomed the Stars and WBA Leadership to a tour of the Mint in Philadelpt

The bipartisan line-up of top current and former Executive and Judicial appointees who pat:
ticipated in the Presidential Appointments Panel discussion two weeks before the election moder-
ated by Fox Newscaster Lark McCarthy in October offered rare personal advice on how to
become a top government decision maker. One of our panelists, Harriet Miers, has since become
Counsel to the President, the first woman ever to serve in this position, and another Dina Powell,
has moved to the State Department where she will support Secretary Condoleezza Rice in her
global efforts.

The Partner’s Dinner in February motivated those in law firms to champion the specific
interests of women lawyers and work together to address the barriers to their retention. Our
President-Flect, Karen Lockwood, one of the most capable and courageous women I know, has
promised the community more on Lhis subject in the years ahead.

Thank you to each of the Committee and Forum Co-Chairs and your volunteers [or advancing
our mission with a year of exceptional programs and events. You've served the WBA and the legal
community with distinction. Indeed, you are the Leadership behind our collective success. I'd
also like to thank Nancy Long, who has done a superb job in her first year as Executive Director.
Many of you know that Nancy is our long-time unofficial historian. Among many other accom-
plishments, she has improved our website by adding a Job Bank and making newsletters available
online. We are most grateful to have her dedicated competence on board. This was to be a build-
ing year for the WBA as we transitioned to a new Executive Director. Imagine what the future
holds if this was a building year!

A special thank you to my exceptional Board and our Foundation. Together, we have increased
membership this past year by a record 25% to 1,525. I am very fortunate to have served as
President of such a distinguished and accomplished group of women who have been steadfast in
their commitment to our members and their siiccess. Your friendship and support this year have
been more valuable than yowll ever know.

Our final Showcase and premier event of the year will be a proper closing to a remarkably
successful year. The 88th Annual WBA Dinner: “From Neighborhoods to Nations: Women
Leading the Way” on May 17, 2005 will pay tribute to women who lead with honor, integrity £
courage to promote justice and democracy. Our Keynote Speaker is Senator Kay Bailey Hutchlsulf,’/

who has blazed trails, including as the first woman Senator from Texas and as author of the
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recently published book “American Heroines.” Marie Wilson, our Honored Speaker and Founder of
the White House Project, who initiated in earlier years Take Our Daughters to Work Day, which the
WBA has celebrated, has done extensive work and research to promote women to leadership
positions, including through her recent book “Closing the Leadership Gap.” I am particularly
pleased that our Woman Lawyer of the Year Award will be presented to Judge Noel Anketell
Kramer, in recognition of her more than twenty years on the bench and her steadfast commitment
to improving our “Neighborhoods™ and the judiciary. It is fitting indeed that the President has
appointed her to serve on the D.C. Court of Appeals. We also have a distinguished Honorary
Committee who will be in attendance to offer their wisdom — so be sure to arrive early enough
to meet these women at our opening reception.

As T pass the gavel to President-Elect, Karen Lockwood, I look forward to her year as President
with great anticipation. Truly 1 could not have asked for more in a President-Elect. With your
help, I am confident the WBA will continue to grow and flourish under her stellar leadership.

1 look forward to seeing you all on May 17, 2005 at the National Building Museum as we cele-
brate the phenomenal success the WBA has experienced this past year and historically asa
respected player in our profession and community. &

The Women'’s Bar Association and the Women’s Bar
} Association Foundation would like to thank

the following supporters of the
2005 Annual Awards Dinner:

LEADERSHIP

Baker & Hostetler LLP
Greenberg Traurig LLP
Howrey Simon Arnold & White LLP
Sonnenschein Nath & Rosenthal LLP
Wilmer Cutler Pickering Hale & Dorr LLP

BENEFACTOR

Akin, Gump, Strauss, Hauer & Feld LLP
Arent Fox PLLC
Arnold & Porter LLP
Finnegan, Henderson, Farabow, Garrett & Dunner LLP
Fulbright & Jaworski LLP
McKenna Long & Aldridge LLP
McDermott Will & Emery LLP
Morgan Lewis & Bockius LLP
Pillsbury Winthrop Shaw Pittman LLP
Christine P. Rales
The Washington College of Law at American University
Womble, Carlyle, Sandridge & Rice PLLC
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SENATOR KAY BAILEY HUTCHISON

CONTINUED FROM PAGE 1

legislation creating an Overseas Basing Commission which will conduct
a comprehensive review of the U.5. Military’s preparedness to meet 21st

+ century threats.

This year, Senator Huichison has an expanded role on the
Commerce Committee by overseeing the nation’s space exploration pro-
gram as Chairman of the Science and Space Subcommittee, whose pri-
mary responsibility is to oversee the National Aeronautics and Space
Administration (NASA).

Senator Hutchison can add author to her list of credentials. In June
2000, she and her colleagues co-authored Nine and Counting: The Women
of the Senate. Her newest book, which was released in 2004, entitled
American Heroines: The Spirited Women Who Shaped Our Country presents
fernale pioneers from many fields who overcame the resistance and prej-
udice of their times to accomplish things that no women — and some-
times no man — had accomplished before.

Senator Hutchison grew up in La Marque, Texas, and graduated from
the University of Texas and University of Texas Law School. The Senator
lives in Dallas with her husband and their two children.

Law OFFICES

KOONzZ, MCKENNEY,

JOHNSON,
DEPAOLIS & LIGHTFOOT

A LiMITED LIABILITY PARTNERSHIP
WWW.KOONZ.COM

Workers’ Compensation
Construction Accidents
Medical Malpractice
Transportation Accidents
Wrongful Death

Burn & Scald Injuries

Asbestos & Harmful Substances

District of Columbia Virginia Office
Surte 500 SUITE 200
2020 K STREET, N.W. 10300 EATON PLACE
WASHINGTON, D.C.20006 FAIRFAX, VA 22030

(202) 659-5500
FAX (202) 785-3719

(703) 218-4410
FAX (703) 218-4411

HONORED SPEAKER, MARIE €. WILSON

CONTINUED FROM PAGE 1

mits, a conference of international women leaders, a partnership witi. .
The Girl Scouts to launch the Ms. President patch and initiatives center-
ing on influencing popular culture.

In March 2004, in conjunction with Wilson’s national book tour for

Closing the Leadership Gap, she announced the launch of Vote, Run,
Lead, which provides a roadmap [or addressing the issues she raises in
her book. Through the initiative, The White House Project recruited
and trained 1,000 women to run for political office, along with more
than 25,000 women to get-out-the-vote for the 2004 election.

Over the last thirty years, Wilson's accomplishments span becoming

the first woman elected to the Des Moines City Council as a member-at-
large in 1983, co-authoring the critically acclaimed Mother Daughter
Revolution (1993, Bantam Books), and serving as an official government
delegate to the United Nations Fourth World Conlerence on Women
held in Beijing, China in 1995. And in the year 2000, in conjunction
with Maitel, Wilson brought the world President Barbie.

Born and raised in Georgia, Wilson has five children and four

grandchildren. &

CCONOMIST

Personal Injury
Wrongful Termination
Wrongful Death

investment Management

Discrimination

Valuation of Business, Securities and Pension
Funds for Divorce and Business Cases

University Professor with Extensive Experience

Dr. Richard B. Edelman
8515 Whittier Boulevard ¢ Bethesda, Maryland 20817

301-469-9575 1-800-257-8626

Referrals and Vita on Your Request
Visit at

WWW.ECONOMIC-ANALYSIS.COM
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SPONSORSHIP RESERVATION FORM

Join us in honoring the WBA Woman Lawyer of the Year Award, The Honorable Noel Anketell Kramer
and in celebrating The WBA’ 88th year of advancing women in the profession!
Sponsorship commitments must be received by May 6th to appear in the Commemorative Program.

(L] LEADERSHIP — $10,000

Recognition on the invitation; full-page advertisement and recognition in the commemorative program; VIP table for ten guests; a special

gift for each guest; ten tickets for the VIP/Presidents’ Reception; a quarter-page ad in the WBA newsletter and on the WBA website.

] BENEFACTOR — $6,000

Recognition on the invitation; full-purge advertisement and recognition in the commemorative program;
VIP table for ten guests; two tickets for the VIP/President's Reception and on the WBA website.

UNDERWRITER — $3,750
Recognition in the commemorative program and a VIP table for ten guests.

PATRON — $2,750
Recognition in the commemorative program and a table for ten guests.

SPONSOR — $850
Recognition in the commemorative program and two tickets.

FRIEND — $250
Recognition in the commemorative program and one ficket.

INDIVIDUAL: WBA Member — $110; Non-Member — $150

You may register online at www.wbadc.org or complete and return this form to:
Women’s Bar Association/Women’s Bar Association Foundation Annual Dinner
1717 K Street, NW, Suite 503, Washington, D.C. 20036 Telephone: (202) 639-8880 Fax: (202) 639-8889
‘ Checks should be made payable to the Women’s Bar Association Foundation or “WBAE”

T

O O O 0

NAME PHONE E-MAIL

ORGANIZATION FAX

ADDRESS

CITY, STATE ZIP

E TO APPEAR IN PROGRAM (if applicable)

FOR CONTRIBUTORS OF $2,500 OR ABOVE, PLEASE PROVIDE THE NAMES OF YOUR TEN GUESTS
By May 1, 2005.

Seating priority determined by reservation date and level of contribution.
The WBA & WBAF estimate that contributions above $85 per person will be tax-deductible as charitable contributions.
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The Keys to Success for Women at
Hogan & Hartson

r By LinpA L. OLIVER 4J

_he February 16 D.C. Women’s Bar Association
Partners’ Dinner was an inspiring and energizing

Il experience for me, a 1980 law school graduate and
female partner at Hogan & Hartson L.L.P I can remember
when being a female lawyer — and particularly a female
partner — was an oddity. But while a female partner is no
longer unusual, women are still not represented in large
numbers in the partnership ranks of most law firms.

The purpose of the Partners’ Dinner was to kick off this
coming year's WBA initiative aimed at identifying best
practices for removing obstacles to the retention and
advancement of women in law firms. The need for this
effort has been documented in the results of a survey of
male and female graduates of five elite law schools over the
past 30 years, conducted by Catalyst, Inc. (Women in Law:
Making the Case for Change (2001)). As Catalyst's Anne
Weisberg demonstrated in her presentation at the Partners’
Dinner, women law graduates join law firms at the same
rate as men, but they do not stay at firms or become part-
ners at anywhere near the same rate as their male counter-
parts. Seventy-five percent of the surveyed women law
graduates were still in law-related jobs,
however, and close to ninety percent were still employed.

The WBA is right to tackle the
issue of retention and advance-
ment of women in law firms

as a key initiative for the
coming year.

- I am proud to report that
~my firm, Hogan & Hartson,
the largest firm in
Washington, D.C., has
one of the highest, if
not the highest, per-
centages of women
partners among large
D.C. firms. In our

D.C. office, 25 percent of our partners are female, as are
57 percent of our associates. While the D.C. office is our
largest, with about 465 lawyers out of a total of about
1,000, we now have 20 other offices in 11 countries. Firm-
wide, including our international offices, 21 percent of our
partners are womer, as are 54 percent of our associates.

What are the keys to Hogan’s success in recruiting and
advancing women? From my perspective, there are four
main contributing factors.

First, Hogan & Hartson reached a critical mass of women at
an early stage. Once there is a critical mass, women attor

neys are no longer perceived as outsiders, and they can
lean on each other for support. Hogan developed a critical
mass of women attorneys at an early stage because it was
committed to the notion that women could succeed and
because it had a respectful firm culture. The firm also
moved beyond any perception of tokenism early on by
advancing women to partnership and supporting them in
their endeavors. The firm made its first woman partner in
1975; by 1984 there were four, and by 1990 there were
19. Many of the firm's early women partners became
among the most successful partners in the firm, both in
terms of business originations and firm leadership.

Unlike some early women partners at other law firms,
many of Hogan's had children. They served as important
role models for women who, like their male counterparts,
wanted both a career and a family. Today, many law firms
can boast a critical mass of women lawyers — but too
often these women are found mostly in the associate ranks.
Critical mass at the partnership level is essential in order
for women entering as associates to perceive that they have
a future at the firm.

Second, women have assumed key management responsi-
bilities and leadership roles throughout the firm. Ann Morgat
Vickery was the first woman elected to the Hogan &
Hartson’s five-member Executive Committee in 1992 (she
now is Chair of the Health Group). Since 1992, there
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lost continuously has been a woman on the Executive
Commmee (currently it is Christine Varney, who also
heads our Internet and Privacy practice). Women hold
other key management positions throughout the firm. The
firm-wide Managing Partner for Practice Administration is
Jeanne Archibald, who also heads the Trade Group and is
a former member of the Executive Committee. Six of our
other Practice Groups are headed by women, as are several
of our firm committees. Women also serve as Managing
Partner for the D.C., Northern Virginia, Budapest, Brussels,
and Beijing offices. The leadership exercised by these
women and the key roles they play in management deci-
sion-making have been crucial to ensuring the success of
women at the firm.

Third, the women who have made it at Hogan encourage
those who follow in their footsteps. They act as visible role
models and champions for younger women. They mentor
the more junior women, make sure they get training and
good assignments, and are there to offer advice and sup-
port. The mentoring and support provided by senior
women to those coming up has been embedded in firm
culture from the beginning. Sally Determan and Gail
i;girshall, the firm’s first female partners, mentored the
next crop of women associates, which included current
partners Janet McDavid and Ann Vickery, who joined Sally
and Gail in mentoring the younger lawyers, and so on. At

first the women lawyers got together for lunch at a nearby
restaurant, and then for potluck dinners at a partner’s
house when the group got larger, until there were too

many women to fit in a house.

When I joined the firm laterally in 1994, 1 found sup-
port from women partners everywhere I turned. One pro-
vided advice on the transition from government; another
explained how firm management worked; and another
introduced me to the card-playing crowd at my first part-
ners’ retreat — just to cite a few examples. The senior
women partners also fight for policies that are important
to others, such as the availability of part-time options, even
if they don't need such policies for themselves. The firm
also puts substantial resources into the training and
professional development of its lawyers. The firm’s H&H
Academy, headed by partner Pamela Winthrop, provides
comprehensive in-house training to all firm lawyers. The
#5m also recently adopted an individualized approach to
Zociate professional development and mentoring, and
appointed me to the newly created position of Associate
Development Partner to implement this initiative firm-
wide.

Finally, Hogan’s firm culture values having a life. The firm
expects people to take their vacations, to go home to their
families, and to develop their outside interests. This makes
for better, happier, and more productive lawyers. In the
D.C. office, associates can elect to be full-time on either
an 1800 or 1950 billable hour track, a sign of the firm’s
commitment to flexibility based on individual wants and
needs. The firm also has long been open to reduced-hours
arrangements for both men and women, and has advanced
a significant number of lawyers to partner while they were
working part-time. As of February 2005, 8 percent of our
lawyers were working part-time (10 percent in the D.C.
office), including almost 7 percent of our partners firm-
wide. :

Like the culture of support by senior women for junior
women, the culture of support for family at Hogan has
deep roots. When Sally Determan, the firm’s first female
associate, became pregnant in 1971, the firm threw her a
surprise baby shower (using the ruse of calling her to
appear before the Executive Committee). The firm also
took a progressive approach to maternity leave at that early
time. Today, women lawyers regularly take and return from
maternity leave and both men and women alike are able to
take family leave for newborns or adopted children. Our
emergency child care center in our D.C. office has been
open for over 15 years. The message conveyed by these
policies is an important one: being a committed parent is
not inconsistent with being a committed lawyer.

At Hogan & Hartson, we are proud of our record of
advancing women to partnership, of putting women into
key management positions, of our network of support for
women in the firm, and of making the work environment
hospitable to having an outside life.

But even firms like ours must continue to work on iden-
tifying and removing any remaining obstacles to the suc-
cess and advancement of its women lawyers. The business
case for removing those obstacles is clear. Clients are
demanding that law firm teams that serve them be diverse.
Many of the women who left law firm practice are now the
in-house lawyers in charge of hiring outside lawyers, and
they will be reluctant to hire a law firm that does not
include women in leadership roles. More important, firms
cannot afford to lose the talent that women represent —
women now make up about half of all law school gradu-
ates. The D.C. Women’s Bar Association initiative on the
advancement and retention of women in the profession
could not have come at a better time.
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Thursday, May 12, 2005

“New Smartphones, New Issues:

Can-Spam Regulation and Protection from Viruses”

Sponsored by the Communications Law Forum of the WBA and the Section
on Comptiters aid Telecommunications of the DC Bar featuring: Chiistina.
Clearwater: Legal Advisor to the Chiel, Spectrum and Competition policy
Division, FCC Wireless Telecommunications Bureau, and Richard Hovey,
Internet Technology Advisor, FCC Oflice of Engineering Techriology

Noon until 1:30pm. :

1050 Connecticut Avenue: NW. T1th Floor
$8 WBA and DC Bar Memibers - :
$18 Non:members (waived ifjoin WBA) -
$5 Stadents e

Optional box luneh $12

[2d

¢ @

' Tuesday, May 17, 2005

WBA and WBAF ANNUAL AWARDS DINNER
"From Neighbqrhoods to Nations: Women Leading the Way”

6:00pm until 9:00pm

National Building Museum

401 F Street, NW :

Sponsorship Opportunities are available

¥ ¥ %

Thursday, May 26, 2005

“Sports Talk 101-Golf—a recreational venue or a networking deal-making
venue” featuring Dr. Martha Burk, noted author and Chair of the National
Council of Wornen Organizations, Cliatles French, Golf instructor, and
Donna Wood, President - DC Chapter of the Executive Women's Golf
Association : : g

Sponsored by the Diversity Forum
12:00pm until 1:30pm

Arnold & Portet : e
555 13th Street, NW, Second Floor Reception
$15 WBA Members

'$25 for non-members

Optional Box lunch for $10°
o

Friday, May 27, 2005

. “Elections and Demiocracy in the Middle East-The International Foundation.

for Election Systems: (FEES) featuring Melissa Phillips, IFES Regional
Director of the Middle East; Cameron Quinn; U.S. Elections Advisor:lor
IkFESk‘and Viclaine Autheman, Rule of Law Advisor, IFES S

“Sponsored by the International Forum

12:30pm until 2:00pm

$8 WBA Members

$18 all others. :

Optional box tunch $10

Location thd, check www:whadc org

v ¥

NEW MEMBERS

Lisa Burke

Noy Davis

Claire Delelle
Sally Dunaway
Anthony Epstein
Julia Ernst

Susan Fiester
Laura Forte
Jennifer Hammond
Connie Henninger
Jyofi lyer
Suzanne Johnson
Elizabeth Kaiser
Justine Kaiser
Andrea Keller

Jane Kramer

Sara Leibman
Kendra Martello
Stephanie Masker
Kathleen Monaghan
Panya Monford
Manar Morales
Frederick Peters
Cheryl Polydor
Nancy Prendergast
Lakshmi Ramani
Julie Sapper
Rebecca Schillings
Jocelyn Sturdivant
Danielle Taraobkia

Peggy Whitmore

HOSTETLER LLP

COUNSELLORS AT LAW

is proud to sponsor the

WOMEN’S BAR ASSOCIATION

DisTrICT OF COLUMBIA

and celebrates the WBA% long-standing

commitment to supporting women in the legal

profession and promoting the welfare of

all women in the communit).

CINCINNATI ® CLEVELAND * COLUMBUS ® COSTA MESA ® DENVER

HoUSTON * LOs ANGELES © NEW YORK ¢ ORLANDO ® WASHINGTON, D.C.

International Affiliates: Sdo Paulo, Brazil  Judrez, Mexico

(202) 861-1500 ¢ www.bakerlaw.com




SAILING ANYONE?

| am organizing a group of experi-
enced sailors (coed crews/all ages)
to race an X-332 from time-to-time in
Annapolis (Spring-Fall 2005). If you
are interested in joining us, please
call or send an e-mail.

www.x-yachts.com
Lucy Thomson, WBA Past President
(703) 798-1001

lthomson2@csc.com

LAWYERS AT HOME

Are you a lawyer taking
time off?
The Lawyers at Home Forum of the
Women’s Bar Association of D.C.
provides support, networking, and
ideas on staying professionally in-
volved. For more information e-mail

lawversathome@vyahoo.com or call
(301) 656-6401.
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Kerry L. Adams
Linda E. Alcorn
Linda Awkard
Tami Lyn Azorsky

Laurie Baulig
Marina Lyn Beckard
Katharine R. Boyce

Diane M. Brenneman
Marjorie A. Burnett
Ann E. Bushmiller

Paulette E. Chapman

Charilyn Cowan
Devarieste Curry
Terese Connerton
Deborah Davidson
Julia de Kluiver
Helen E. Disenhaus
Jennifer A. Duane

Tracy-Gene Graveline Durkin

Kathryn Ann Ellis
Anthony Epstein
Karen E. Evans
Andrea Field
Grace Parke Fremlin
Diane ]. Fuchs
Jane E. Genster
Sharon M. Goley
Susan Haberman Griffen
Hazel Ann Groman
Kathleen V. Gunning
Patricia D. Gurne

Anna-Liza Harris
Julie W. Heflin
Ellen Anne Hennessey
Jessica Heywood
Shirley A. Higuchi
Sheila S. Hollis
Kerrie L. Hook
Maurita Elaine Horn
Norma Hutcheson
Deborah J. Israel
Ellen M. Jakovic
Kristin Jones
Laura Kalick
John C. Keeney, Jr.
Jacki Knapman
Domenique G. Kirchner
Barbara J. Kraft
Mary W. Legg
Sara F Leibman
Nancy E Lesser
Alyza D. Lewin
William Lightfoot
P Susan Lively
Karen M. Lockwood
Holly E. Loiseau
Susan C. Longstreet
FElaine Lubin
Deborah Luxenberg
Linda A. Madrid
Mira Nan Marshall
Lorelie S. Masters

Barbara Clarke McCurdy
Victoria McEneney

Leeann Catherine McGonagle

Margaret . McKinney
Le-Nhung McLeland
Rebecca M. McNeill
Martha ] P McQuade

Karen Turner McWilliams
M. Elizabeth Medaglia
Deborah R. Meshulam

Elaine Metlin
Kathy Miljanic
Sheila A. Millar
Judith A. Miller
MJ Moltenbrey
Betty Southard Murphy
Sarah Nappi
Marcia Nirenstein
Jack H. Olender
Ellen Ostrow
Michelle A. Parfitt
William J. Perlstein
Caroline E. Petro
Bonnie J. Pinzel
Jennifer M. Porter
Agnes C. Powell
Christy Liverzani Prame
Ilene R. Price
Andrea G. Reister
Katherine Rhyne
Sandra H. Robinson

Pamela V. Rothenberg
Barbara H. Ryland
James Sandman
Diana M. Savit
Lisa Savitt
Kerth D. Shugarman
Roberta Willis Sims
Mary Smith
Kim Keenan Solomon
Heidi A. Sorensen
Christine M. Sorge
Susan H. Stewart
Margaret N. Strand
Mary Strimel
Lily Fu Swenson
R.C. Tang
Donna M. Tanguay
Ellen Tenenbaum
Lucy L. Thomson

Marna S. Tucker
Felice C. Wagner
Penny Wakefield

Linda M. Wellstein
Mary Kate Whalen
Judith Wheat
Leslie Wheelock
Melvin White
Stephanie Wickouski

Joanne W. Young
Irene Ziebarth

WBA Sustaining Members support the WBA by conlributing $275 annually in liew of their rcgillai‘ dues payment: Sustaining Membij recelve VIP invitations to cerigin -
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