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f you spread some of your talent
around by mentoring, you will not
only be helping to remove one of
the more subtle forms of discrimi-
nation that continues to hold women and
minorities back, you will be helping society
as a whole,” Geraldine Ferraro told a crowd
of approximately nine hundred attorneys
from across the Washington, D.C. area at
the WBA/WBAF Annual Awards dinner.

Ms. Ferraro was the keynote speaker at
the dinner, which was held at the National
Building Museum. The dinner honored
Eleanor (“Eldie”) Acheson as the Woman
Lawyer of the Year, an award presented by
Attorney General Janet Reno. As part of the
theme for the evening, Hearts Full of Grace:

A Celebration of Mentoring, the dinner also

paid tribute to the seventeen individuals on
the Honorary Committee. Each was a mentor
nominated by a WBA member, resulting in

a diverse group of honorees that included
women, men, parents, siblings, lawyers

and non-lawyers.

Outgoing WBA President Marguerite S.
Willis set the tone for the evening by challeng-
ing the audience members to set their priorities
and do what matters. She told the audience to
picture a bus coming down the street and
asked them for whom they would step in front
of the bus. The person or people named are
those who matter and should receive priority.
Similarly, important work needs to receive
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priority.
“Mentoring is
work that mat-
ters,” she said.
“The work of
the WBA and
its Foundation
matters.” She
urged everyone
in the room to
remember his
or her mentors
and to be men-

tors, and
introduced Ms.  Woman Lawyer of the Year
Ferraro as Eleanor Acheson

someone who has been a mentor and role
model for many women.

Ms. Ferraro, a lawyer, is the current presi-
dent of G&L Strategies, a former member of
the House of Representatives, and a former
vice presidential candidate. In her keynote
address, she spoke about the impact mentoring
has had on her life as well as its importance to
society. She acknowledged that she could not
have been so effective in the House had Tip
O'Neill not taken her under his wing, and told
stories of others who had guided her career.
She said, “As a practical matter, mentoring
makes sense. I believe that a mentoring pro-
gram is not only good for the mentee, but it is
also good business. It improves the workplace

—continued on page 14

The Women’s Bar Association d11d the Women’s Bar Association Foundation
thank the following for their support of the 2000 Annual Awards Dinner:

BENEFACTORS ($5,000)

Arent Fox Kintner Plotkin & Kahn, PL.L.C 2)
Finnegan; Henderson, Farabow, Garrett &
Dunner, LL.P

Howrey Simon Armold & White, LLP
Lexis-Nexis

Martindale-Hubbell

McKenna & Cuneo, L.LP

Morgan, Lewis and Bockius LLP

UNDERWRITERS (52,500)

Baker & Hostetler L.L.P

Coates, Davenport & Gume, PLL.C.
Jackson & Campbell, PC.

Piper Marbury Rudnick & Wolfe, L.1.P
Vinson & Elkins

White & Case
Willis Construction
Winston & Strawn

—continued on page 14
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The WBA Grows

By MARY KATE WHALEN

hy do we need the WBA? It’s

a fair question. After all, the

WBA was founded in 1917

because women weren’t
allowed to join the D.C. Bar Association, and
now it’s the year 2000 and women not only are
members of the D.C. Bar, but have served as its
President and on its governing board. In addi-
tion, women now comprise half of law school
admissions and, in most cases, half of all start-
ing associate classes in law firms. Women are
partners in law firms, general counsel in corpo-
rations and in government agencies, members
of Congress, Cabinet members and justices on
the United States Supreme Court. So then, why
is there a need for women’s professional orga-
nizations like the WBA?

I asked myself the same question when I
graduated from law school in 1990, and again
before joining the WBA in 1994. As one of five
daughters (no sons) in my family, I had never
been told that 1 couldn’t do or achieve some-
thing because of my gender. I had a jobin a
prestigious law firm and had not experienced
overt sex discrimination or harassment. And, as
a single woman, the WBA didn't seem to be the
right place to meet men. So why did T join, let
alone become President?

The simple answer is that the WBA grows
women lawyers. It helps us in many ways to
advance professionally and personally, giving
us skills and opportunities to make it where we
want to go. Here are but four of the ways:

1. A CLOSE LEGAL COMMUNITY

1 used to be an associate in Boston. Similar
to D.C., Boston has a large number of lawyers,
but at the same time has a close legal commu-
nity. Having gone to law school in Boston and
practiced in Boston for 4 years, 1 rarely walked
through the city or into a courtroom without
running into someone I knew. For a novice
litigator, my colleagues were an invaluable
source of information about opposing counsel
and the viewpoints and peccadilloes of various
judges and their clerks (Ally McBeal is not far
off in that respect). Also, it is just more fun,
especially when you can watch your annoying
law school class brown noser (and everyone
has one) get a harsh reality check before a
notorious judge.

However, when [ moved to D.C. and
started practicing with the Drug Enforcement
Administration, 1 no longer had that sense of
legal community. I knew very few lawyers in
D.C. My practice litigating administrative cases
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for the
agency was
spread
throughout
the country,
so 1 rarely
encountered
the same
lawyer or
firm twice.
Now,
having been
actively
involved in the WBA for six years, I have
friends and contacts at many of the law firms
in the D.C. area. When I, or a friend or a client
(now that I'm back in private practice) need
information or representation beyond my expe-
rience, I can easily pick up a phone or send an
email to another WBA member and be sure of
a response. Further, for many federal govern-
ment lawyers whose offices are located in D.C.
but whose practices in actuality are scatterer-.
throughout the country, the WBA offers a
nection to the local legal community.

2. LEADERSHIP OPPORTUNITIES

When 1 started with the DEA five years
ago, 1 had very little knowledge about federal
drug regulation, aside from general commercial
litigation experience. Nonetheless, within three
years [ was promoted from staff artorney to
Associate Chief Counsel in charge of the section.
While T would like to attribute my relatively
quick ascent to my Mensa-like legal capabilities,
in reality the leadership opportunities that [
experienced with the WBA, at a relatively
young age, provided me with the insight,
management skills and, most importantly, con-
fidence, that allowed me to stand out from the
other candidates and to handle the responsibil-
ities of the job.

Leadership opportunities are not hard to
come by with the WBA. My first year in D.C,, 1
volunteered to participate in the planning for
the WBA/WBAF Annual Awards Dinner. That
led to positions as co-Chair for the Litigation
Forum, Secretary and Board member of the
WHBA, and now, WBA President—within the
span of just five years. Each position provided
me with invaluable management experien:
including planning and budgeting prograi.. g
contacting speakers, working with volunteers
and staff members and working diplomatically

continued on page 16
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VBA NEWS BRIEFS

NEW OFFICERS, BOARD

MEMBERS ELECTED

Bushmiller, Calvert Step Down

from Board

In April, Ann Bushmiller resigned her seat
on the WBAs Board of Directors as part of
her career transition to the White House
counsel’s office. Bushmiller had served the
first year of her three-year term. Cynthia
Calvert also submitted her resignation, due
to relocation out of the area. She will remain
the Editor of Raising The Bar. One year
remained in her term. Successors for
Bushmiller and Calvert were elected in the
WBA’s general election.

In the general election, Deborah J. Israel
ran unopposed and was elected WBA
President-Elect. She will take office as
President for the 2001-2002 term. Heidi
Sorensen was elected Treasurer, and Marina

Lyn Beckhard was elected Secretary. In accor-
dance with WBA by-laws, Mary Kate Whalen
assumed the office of President and Ellen
Jakovic became Treasurer.

The following were elected to the WBA
Board of Directors: Norma Brown Hutcheson
(three-year term); Diane M. Brenneman
(three-year term); Elizabeth Calderon (two-
year term); and Marjorie A. Burnett (one-year
term).

Mellie Nelson, elections chair, oversaw
the election and the counting of the ballots,
and we thank her for her efforts.

FROM THE OFFICE:

The WBA office will be closed on
Fridays during the summer. Regular busi-
ness hours will be Monday through
Thursday, 9:00 a.m. to 5:30 p.m. Friday
office hours will resume after Labor Day.

The WBA thanks Asa Moeller, an attor-
ney from Sweden who provided invaluable
office assistance to the WBA during the
winter and spring. We wish her well as she
resumes her practice,

Linda Bray Chanow’s report about part-
time work for attorneys in the District of
Columbia has been posted on the WBA
website since May (www.wbadc.org). The
report has been very popular and has
received many “hits.” Thanks to a grant
from the WBAEF the report was also printed
in hard copy. Copies are available to be
picked up in person from the WBA office.

Membership renewal forms have been
mailed to all members. If you did not
receive your renewal form, please contact
the office. Please return completed renewal
forms to the office as soon as possible.

A S hOt Of Eﬂ@ Vg}/ By CyntHiA THOMAS CALVERT

ne of the things 1 love about the
I WBA/WBAF annual dinner is the

energized feeling it gives me to see a

toom full of accomplished women lawyers. 1
can feel our collective brilliance, vitality, and
strength. We are a powerful force.

This issue was put together with some of
that energy; and brings you snapshots of sev-

eral very accomplished womern-—Ann Morgan

Vickery, Agnes Powell, Tracy-Gene Durkin,
Lautie Mintzer, and more. I hope yot enjoy
getting to know them as much as [.did.
With the rest of the energy, | am making
over my professional life. I have left the
wonderful firm of Miller, Cassidy, Larroca &
Lewin, L.L.P. to start my own practice. I will

be concentrating in employment law, provid-

ing counsel to small businesses and startup

dotcoms about employee contracts and mian-

uals, protection of trade secrets, sexual
arassment prevention, and the like. T will
also be a co-director of PAR, the Project for
Attorney Retention, which is a grant-funded
project to developa set of recommendatiorns

for D.C. law firms about providing meaningful
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reduced-hours schedules for attorneys that
aren’t punitive ‘mommy tracks.” (See ‘PAR
Begins Operations” in this issue for more
details.) Add to that my roles as editor and
counsel for some websites and editor of Raising
The Bar, and you'll see that my plate is quite full:
As I head out ont my own, I realize that [
need to market my practice much more than
1 ever have before. | know many of you have
the same need, and [ invite you to tise RTB to
let your WBA colleagues know more about
your practice. Serid us articles about your
substantive area of practice, items for
Members on the Move, and information
about interesting matters you have recently
handled. Whenever I am asked if I know an
attorney who practices in a particular area, [
think first of my WBA colleagues. If-1 know
what you do and I can see evidenee of your
expertise from your writings or cases, it will

be much easier for me to refer matters to you.

Suminer’s slower pace gives you the perfect
opportunity to pick up your pen.

You government lawyers should pick up
your pens, too: RTB s still looking for a few

good members in

governiment to

write articles or

columns: We have

a lot of ideas for

topics and we can

help you with

some terrific edit-

ing from our editorial board, but we need
your experience and insights. Please call me
to talk about how you can get involved.

We wish you all a relaxing and fun sum-
mer: Read in a shady hammock (check out
our book recommendations), splash in some
water, and restore your energy!

Send comments to

Cynthia Thomas Calvert
1503 Dale Drive

Silver Spring, MD 20910
(301) 608-3729

fax: (301) 565-3742
email: ccalvert@erols.com
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Leading By Example
A FEW MOMENTS WITH ANN MORGAN VICKERY

By CyNTH1IA THOMAS CALVERT

BA member Ann Morgan Vickery

is the Managing Partner of the

D.C. office of Hogan & Hartson
L.L.P, and the Practice Director of the firm'’s
Health Group. Her practice focuses on federal
and state regulation of health care, and she
represents manufacturers, associations and
providers of health care products and services.
Prior to law school, she served on the White
House staff, and while in law school, she
worked on the stall of the Secretary of
the Treasury. She received her J.D. from
Georgetown University Law Center. Here are
some excerpts from our recent conversation
about her role as managing partner:

RTB: When did you join Hogan & Hartson?
AMV: T came right out of law school (in 1978)
and have been here ever since. I had govern-
ment experience and 1 was looking for exactly
the right way Lo use the law degree and the
government experience. It took, quite honestly,
several years to find the right niche. I disclose
that to people because 1 think it’s important
for young people who aren’t immediately find-
ing what they want in the private practice of
law not to give up and decide it isn't for them.

RTB: How did you come to choose health law?

AMV: The first couple of years here I bounced
around quite a bit trying to find the right fit.
Then one of those serendipitous things hap-
pened, and the firm decided to develop a
health law practice. I started doing some pro-
jects with them and loved it and have been
doing health law ever since. We were one of
the first large firms to develop this kind of
health law practice, which is primarily cen-
tered on Medicare and Medicaid and other
health industry regulations except for food and
drug regulations. 1 started doing it full-time
probably around 1981 and have been doing it
ever since. I feel still very privileged to have
very interesting projects every day.

RTB: How many attorneys practice in the
health group now?

AMV: We now have, depending on how
you count, somewhere between 30 and 100
lawyers who do work that is health-related.

RTB: Are they all located here in D.C.?
AMV: No, we have lawyers in New York, Los
Angeles, Baltimore, Denver and Miami who
are routinely doing health work, in addition to
the attorneys in Washington. And occasionally,
and increasingly, in our international offices.

RTB: How do you maintain communication
with the attorneys so spread out?

AMV: That's a good question because I do
think communication is the key in a business
like a law firm because we're all very busy and
yet communicating among ourselves is impor-
tant both for efficiency purposes and also for
collegiality and team building. We do several
things. For many years we have had a regular
Monday morning practice group meeting and
people who are in D.C. show up physically.
The people who are outside D.C. call in
through a conference phone and I find that to
be extremely important.

Periodically at those meetings, or some-
times at lunch time meetings to try to
accommodate people’s schedules, we will
have a training-type presentation. More often
we share new matters that have come up since
the last meeting, and catch up on new devel-
opments.

RTB: When did you become head of the
practice group?

AMV: T would say it was somewhere around
1991, but I don’t recall the exact date.

RTB: And when did you become managing
partner of the D.C. office?

AMYV: December 1 [of 1999].

RTB: Have you found that you’re now
spending more time on administrative mat-
ters than practicing law?

AMV: It is certainly taking up a lot of my time.
I'll tell you a quote that I got from Regina Pisa,
who is the chair and managing partmer at
Goodwin, Procter & Hoar LLP in Boston. She
and 1 were on a panel of women managing
partners at the Georgetown University Law
Center Women's Forum this past April. She
said she had planned to continue to practice
half-time, but she has found that it ends up
being 100%/100%. 1 had also planned to prac-
tice half-time, but I agree with her that it has
ended up being full-time practice, plus the

Ann Morgn Vicke

other administrative responsibilities. It is%a
problem, but one that I'm just sort of juggling
at the moment and seeking to find ways to

bring under control.

RTB: How did you become managing part-
ner of the D.C. office?

AMV: The firm didnt have a managing partner
for the D.C. office before 1 took the job. The'
firm's managing partner is located here, so we
didn’t have one specifically for the D.C. office.
But the need for the position became evident.

RTB: How is the work split between you
and the firm’s managing partner?

AMV: T would say it is an evolving split. We
work together closely. I had been on the firm’s
five-person executive committee for two
terms, and had a sense of his management
style from that.

RTB: What are your areas of responsibility?
AMV: In addition to the managing partner of
the firm, we have an administrative partner
who deals with firm-wide issues and a non-
lawyer director of administration. T deal with
issues that aren’t someone else’s job. Mogthy
the issues relate to the D.C. office. They
things like practice development, helping
practice directors, and planning. Tt also
includes a lot of day to day things that come
up, such as interaction with the press and

il
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issues specific to the D.C. practice. I also deal

with issues such as the Hogan & Hartson
Academy and the firm's web site.

RTB: What is the Hogan & Hartson
Academy?

AMYV: It’s an initiative that was several years in
the development stage and now is actually
happening. The intent is to pull together
under that umbrella all of the training pro-
grams for the lawyers at the firm so that it’s a
coordinated effort with high priority Much
training is still left to individual practice units,
but we will now also have opportunities that
are coordinated and continually made avail-
able for lawyers at all levels to receive the
training they want. The training will cover not
just legal issues, but other kinds of broader
issues such as how to work more efficiently,
how to stay up on things that are going on and
how to be the best lawyers we can be for our
clients.

RTB: Hogan & Hartson has a very good

reputation for providing a satisfying quality

of life for its attorneys outside of the office.
~ Dhat an accurate reputation?

“AMV: Well, T'm not sure we can provide the
satisfaction outside of the office, but what we
try to provide is the opportunity to have a life
outside of the office. That is something that a
number of us have felt for many, many years to
be an essential part of our firm culture. All of
us think that working with people who are
compatible and interesting and fun to work
with is a really important thing, and so we
strongly encourage people to have interests
that go beyond just the day-to-day client work.
We have a very strong community services
department and encourage lawyers to be
involved in outside activities that interest
them. It’s a very diverse firm. Each of us wants
to be able to do the things that we think are
interesting outside of work, and we need to let
other people be able to do that.

RIB: Does Hogan & Hartson provide alter-
native work schedules for attorneys?

AMV: Yes, we've always had, as long as I can

remember, a part-time policy. Of course, one

of the beautiful things about being in a

private practice is that, as long as you get your

work done and put in the number of billable
s that are required, you can usually be
¢ Jible in working out your own schedule.

We have laptop subsidies, and all kinds of
ways to communicate from wherever you are.
That has helped a lot of people to work out-
side the office.

RTB: Do you have men as well as women
who are working outside the office?

AMV: Yes. I'm not sure of the numbers at the
moment, but we have had men who have been
on part-time schedules and/or who are occa-
sionally working from home. Sometimes it has
to do with having a family, but it could also be
that that they have something else that causes
them to want to be out of the office one day a
week. Assuming that works with the people
who need their services, that's fine.

RTB: In the last issue of Raising The Bar,
Linda Madrid, general counsel for
CarrAmerica, said that when hiring outside
counsel, one of the things she looks at is
whether women and minorities are in posi-
tions of responsibility and another is the
quality of life the firm provides to its asso-
ciates. Have you had clients ask you about
things like the number of hours your firm
expects associates to bill?

RTB: Perspectives, which is the publication
of the ABA Commission on Women, recent-
ly wrote that while women are making it
into firm management, they are not pro-
gressing to the next level, which is chairing
law firms. Do you think that is true?

AMYV: No, it is not true here. The only thing
beyond the firm managing partner is the exec-
utive committee. I served on the executive
committee, and there is a woman (Jeanne
Archibald) on the executive committee now.
‘We have a one to five ratio of women to men
in the partnership and on the executive com-
mittee. I don't know what else women have to
do to show that they can be wherever they
want to be.

RTB: At firms in D.C., on average, fewer
than 12% of the partners are women.

AMV: I would say that we are doing a bit bet-
ter than that average. The last time I checked,
about 46% of our associates were female, and

Management has to be something you like.

It doesn’t work to do it because you think you would like to have it on

your resume or have a different title after your name.

AMV: [ can't say that I recall a specific request.
In the health law area, maybe because of the
subject matter, there have always been large
numbers of women as clients and lawyers. It
helps younger women lawyers to see senior
women in the practice group. Informally, 1
know women clients care about quality of life
issues, particularly when they are themselves
trying to find balance.

1 have to say [ am a little bit alarmed by the
recent phenomenon that I call the “new econ-
omy work habits.” I'm hearing about 24/7
availability requirements of some of the newer
companies. This could be a problem. If they
want 24/7, we will provide it. We are a client
service business. But these requirements make
it much more difficult to achieve balance in
our lives.

RTB: When you first became managing
partner of the D.C. office, did you get a lot
of publicity because you were a woman who
had become a managing partner?

AMV: No. We didn't put out any press releases.
The word just sort of eased out. 1 took on the
challenge because I felt it needed to be done.
Also, T did consciously think that doing it
would provide some evidence that there is no
glass ceiling here, which is important to show.

about 22% of our partners. Obviously, there is
still that gap between the 46 and the 22. Some
of that is generational and the percentages will
change as new partners are added and older
partners retire. My own personal observation
is that the numbers will always be influenced
by women making choices such as to stay
home with their children. When they come to
me and say they have made the decision to
stay home, I tell them that that is one decision
I won't argue with them about. One thing that
we, as womern, need to do is to make those
women feel less guilty about their choice. The
most important thing is that you be satisfied
with the decision that you make. I think it is
increasingly becoming possible to be a suc-
cessful woman attorney in the private practice
bar, but now we are being told that there is
some big problem unless we are running all
the law firms. That will be a phenomenon that
will happen when enough women want to do
that. 1 certainly think it is a rational decision
not to want to do that.

RTB: Have you had a male attorney come
to you and say that he wants to spend more
time with his kids and wants to cut back on
his hours?

continued on the next page
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AMV: 1t is starting to happen. I have been
preaching for a long time, and our experience
is bearing it out, that the next generation of
associates will not have the luxury of a stay-at-
home spouse to take full responsibility for
their kids. Much to my great satisfaction, [ am
seeing young parents sharing that role and
finding alternative ways to handle their
responsibilities.

RTB: Do you have any advice for women
attorneys who want to get into firm man-
agement? What should they do?

AMV: We talked about that a good deal at the
Georgetown Women's Forum. We agreed that
you really can't campaign for it or set out to do
it as a discrete thing. In many ways, it is the
result of excelling at what lawyers mainly
do—practice law, nurture associates, bring in
new business, and have good relationships
with our clients. As you become known as
someone who is a good lawyer, who does all
these things well and has an interest in man-
agement, you will get sought out to be on firm

committees and to take the lead on special
projects. If you can be depended on to do
some dreaded nonbillable job, and do it well,
then the next time around yowll get volun-
teered for something else. As far as my being
elected to the firm’s executive committee, 1
give entire credit for that to Jan McDavid, one
of my partners who is probably well-known in
the Women's Bar Association, who said that
we have to have a woman on the executive
committee and no one else will do it, so you
have to do it. So I said all right. Once you've
done it, and if you find it interesting—which I
did—then one thing leads to another.
Management has to be something you like. Tt
doesn't work to do it because you think you
would like to have it on your resume or have
a different title after your name.

RTB: Are personal relationships important
for getting into management?

AMYV: Absolutely. “Management” is not really
the right word, because the thing that good
law firm managers do is help other lawyers to

Provide Consistently High Caliber Legal Service to Your Clients

meet their goals. Law firms generally are not
goverried like corporations. We are people
who are delivering services, and we all have
different goals and different competitive influ-
ences. A good manager needs to hear what an
individual lawyer wants to do and help that
lawyer fit it in with what the other lawyers are
doing.

RTB: How would you describe your
management style? Are you autocratic,
collaborative . . .

AMV: Not autocratic! T hope not autocratic.
Autocratic wouldn’t work around here. We are
a very democratic firm. At the moment, my
style is, probably inappropriately, fire-fighting.
[ am trying to get on to things that arent s0
urgent but need to be done. I would like to
spend more time collaborating with people
and bring a few more hours to bear on prob-
lems that they have. And, of course, 1 would
like to also have time to practice law. B

Without Compromising Your Quality of Life

We Provide Quality Contract Attorneys on a Temporary, Temp-to-Perm, and
Permanent Basis. Contact us for more information.

Contact:
Kathy Grant
6701 Democracy Blvd.
Bethesda, MD 20817
Phone: 703-255-5428

Fax: 703-255-5429

kgrant@assignedcounsel.com
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ECONOMIC ANALYSIS

Lost Income Determination for:

Contract Disputes Personal Injuries

Bankruptcies Wrongful Death

Investment Management Stock Churning

Valuation of Businesses, Securities and
Pension Funds for Divorce and Business Cases.

University Professor with Extensive Experience

DR. RICHARD B. EDELMAN
8515 Whittier Boulevard
Bethesda, Maryland 20817

301-469-9575 1-800-257-8626
References and Vita on Your Request

Visit at

VISA http://www.economic-analysis.com @@

WELCOME NEW MEMBERS!

The WBA welcomes the following new members, approved by the Board of Directors.
We encourage your active involvement in the WBA and look forward fo seeing you at
upcoming WBA events!

Coleen Klasmeier
Maryam Ahranjani
Jennifer Bonar
Renee Dankner
Anne Flam
Helaine Greenfield
Maria Hallas
Lavra Kalick
Maureen Kerrigan

Marla Spindel
Sherri Morgan
Carol Messito
Karen Harbaugh
Lori Nachf
Marti Long
Elizabeth Wadsworth
Courtney Ingraffia
Marie-Claire Maple
Carolyn Cole Cary lee
Sabrina Tardy Edith Marshall
Patricia McCabe Linda Matarese
Victoria Botvin Kristenn McMannis
Clara Poffenberger Rosetta McPhelson
Zoraya De La Cruz H. Yuna Peng
Naney Kuhn Bonnie Pinzel
Danita €. lee Precious Thomas
Lisa Tracy Li Westerlund
Ayanna D. Hawkins Mary Anne Hall Wilson
Christine Sorge
linda Popejoy

Estelle Rogers
Kimberly Ockene
Melissa Callahan Lesmes
Kristina Carty
Roxcane Sokolove
Sylvia Royce
Kimbetly Davis
Ellen Jackman
Carrie McCann
Madeline Fain Ellis
Judith Miller
Carol A Kelley
Jean-Marie Padden
Olha Anne Holoyda
Linda Barran
Kimberly Wachen
Karen Shimp
Terri Bowman
Heidi Kranz
Layli Miller Bashir
Lenore Owstrowsky:

Professional
Liability
Insurance

Protection...

INSURANCE.

http://www.attorneys-advantage.com

Attorneys’ Advantage Insurance Agency, Inc.
1133 21st Street NW e Suite 200
Washington, DC 20036-3390

Call Dan Miller or Chris Amos at:

puone -101-463-4690 = 1-101-463-4694

ﬂﬂarne S’
dvantage’
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Flying High Tech
[P FORUM IS ALL ABOUT SUCCESS

hat’s young, hot, and definitely

legal? Give up? It's the

Intellectual Property Forum, the
WRBA's newest and trendiest forum. It pre-
sents cutting-edge programs that have
attracted hundreds of participants, draws in
new members to the WBA, and operates in a
cooperative mode that spreads the opportu-
nities to develop leadership skills. It is little
wonder that the IP Forum consistently draws
praise from WBA leaders. Who are the
movers behind this forum, and how did they
get so good?

The IP Forum didn't exist until 1997.
Intellectual property, as a practice area, grew
phenomenally in the 1990s, and the rise of
the Web and e-commerce in the mid-1990s
made it one of the most highly recruited spe-
cialties. WBA members who practiced IP law
felt a strong need for their own forum. One
TP lawyer, who had been a member since the
early 1990s, attended WBA programs put on
by the Litigation Forum and the Tax and
Business Forum, but never felt that they
quite addressed her needs. “Nothing in the
WBA at that time really fit my practice,” she
said. Nothing, that is, until WBA member
Karyn Ryan worked with the WBA President
at the time, Nancy Long, to develop a pro-
posal for a new IP committee. In January,
1997, the WBA Board of Directors approved
the creation of an “Intellectual Property Law
Project” with Karyn Ryan as chair. The fledg-
ling group began to hold brown bag lunches
and planning meetings, and soon became a
full-fledged forum.

The lunches and meetings turned out to
be a popular way for women IP attorneys to
network and discuss current legal develop-
ments. A solid core developed: Ryan; Laurie
Mintzer; Tracy-Gene Durkin; Linda Alcorn;
Vicki Allums; Monica Richman; Andrea
Reister; Lisa Dunner; Laura Sherman;
Kathleen Cooney-Porter; and Carole Ganz
Brown. The group brainstormed a list of topi-
cal subjects for programs, many involving the
internet. Unlike many WBA committees and
fora, in which the co-chairs do most of the
program planning and execution, the TP
Forum spread out the programming responsi-
bilities. A different member had responsibility
for each program, and the chair oversaw the
planning process. The system worked so
well, preventing burn out and sharing
opportunities to develop contacts and event-

planning skills, that the system is still in use.

The first programs were hugely successful
and quickly established the Forum as a major
player in the WBA community. “Opening
Your Business to the Internet” (May 1997),
“Changes in Intellectual Property Law”
(September 1997), and “Getting Women
Wired for Global Electronic Commerce”
(September 1998) were just a few of the well-
attended offerings. The highlight of Ryan’s
1997-98 term as chair was a judicial program
arranged by Monica Richman and co-spon-
sored by the Litigation Forum and the D.C.
Bar's IP Section (“What Judges Want:
Effective Advocacy in Technology and
Intellectual Property Cases” (February
1998)). 1t featured a powerhouse panel of
noted TP judges from four jurisdictions and
drew a crowd of more than 125, including a
substantial number of male attorneys.

Laurie Mintzer and Tracy-Gene Durkin,
both instrumental in the early development
of the Forum, have co-chaired the Forum for
two years and are looking forward to contin-
uing on in the coming year. Each has a fasci-
nating practice, featuring headline-making
issues.

Durkin is a director (the equivalent of
“partner” at professional limited liability law
firms) in the 25-year-old intellectual property
boutique Sterne, Kessler, Goldstein & Fox
PL.L.C. She began her career in 1983 at the
U.S. Patent & Trademark Office as an
Examiner, where she continued to work
while going to law school. In 1989, ].D. in
hand, she became an associate at Sterne,
Kessler. At the time, the firm was quite small,
with fewer than ten attorneys. Durkin fit in
well, despite being the first female associate
in her practice group. She quickly learned
her craft, and within three years, was pro-
moted to director. In 1994 she became the
firm’s first female Equity Director and in
1998, the first woman to serve on the firm’s
Executive Commiittee, a position she cur-
rently holds.

Both Sterne, Kessler and Durkin’s
practice have grown exponentionaly in the
past 12 years. The firm now has 50 attorneys
(including 16 directors, four of whom are
wormen). Much of the firm’s growth has
been spurred by biotechnology and internet
clients. Despite the growth, Durkin reports
that through the hard work of her fellow
directors, the firm still maintains the

Tracy-Gene G. Durkin

Position: . Director, Sterne, Kessler,
Goldstein & Fox PLLC.

B.S. in Textile Science;
Philadelphia College of
Textiles and Science; 1.D.,
National law Center of the
George Washington University

Name:

Degrees:

Client counseling in patent,
rademark and copyright
matters and related litigation
and licensing.

nal: ‘Married, two children

comfortable and collegial atmosphere it had
when she started.

Durkin is in the firm’s Mechanical and
Design practice group. Her individual practice
includes primarily litigation and client coun-
seling in patents, trademarks and copyrights.
Clients routinely seek her advice in clearing
new products and trademarks for market and
in protecting their own intellectual property.
She has extensive experience in intellectual
property litigation. It is not surprising that an
increasing amount of her work is for internet
clients. In addition to her busy practice and
her WBA activities, Durkin is an adjunct pro-
fessor of law at George Mason University Law
School where she lectures on Intellectual
Property.

Mintzer's career path shows a directednes:~
similar to Durkin’s. She spent a year in
Moscow writing for an English-language
newspaper, from which she gained her
interest in copyright issues. She entered law
school knowing that she wanted to study
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intellectual property. She interned at the
United States Patent and Trademark Office
while studying for the bar, which gave her an
edge when the PTO began hiring several
months later. She worked as a Trademark
Examining Attorney for several years before
joining the Washington, D.C. office of New
York’s Kenyon and Kenyon. At the firm, she
focuses on trademark, copyright and inter-
net-related issues. Mintzer is very active in
Kenyon and Kenyon's Trademark Practice
Group and Internet and Information
Technology Practice Group. In addition,
Mintzer has given presentations about
trademarks to groups such as the American
Intellectual Property Law Association and the
Women’s Bar Association of the District of
Columbia. She also served as a panelist at a
trademark law seminar at George Mason
University Law School. About half her time is
spent prosecuting, and the other half coun-
seling. Her clients tend to be high-tech star-
ps, and she finds their internet issues
cinating.

Kenyon & Kenyon is a 120-year-old, full
service intellectual property law firm with
offices in New York, Washington, D.C.,
Frankfurt and the Silicon Valley. Kenyon pro-
vides litigation, prosecution, licensing and
counseling services relating to patents, trade-
marks, copyrights, trade secrets and related
matters, such as false advertising and other
unfair business and trade practices. Mintzer
states that work at Kenyon & Kenyon is both
interesting and challenging. The firm’s clients
include domestic and foreign businesses,
multinational corporations, growth compa-
nies focused on emerging technologies, uni-
versities, research institutes, and individual
inventors.

Both co-chairs see the advancement of
women in Intellectual Property law as a pri-
ority for the Forum. IP law has traditionally
attracted more men than women, perhaps
due to the technical background it usually
requires, but Durkin and Mintzer note that
they see the number of women in the IP field
increasing. Future programming will con-
tinue to focus on issues that are relevant to
_women IP lawyers in private practice, the
- _yernment, and corporate law departments.
Members who are interested in becoming
more involved with the Forum are encouraged
to attend programs and planning meetings. &
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Name:  laorie Mintzer

Position:  Associate, Kenyon & Kenyon

B.A., Barnard College;
Columbia University:
1.D, Brooklyn Law School

Degrees:

Prosecution and counseling
on trademark, copyright and
internetrelated issues

Practice:

Personal: - Married

Gore Reporting Company

1155 Connecticut Ave. N.W, Suite 300
Washington, D.C. 20036

- Expedited, Realtime Transcripts

- LiveNote FT and Discovery ZX

- Video Depositions and Playbacks

- FREE Condensed Transcripts and Ascii

YOU CAN DEPEND ON QUALITY
WHEN YOU CALL
Joanne Gore
1-800-243-8381
Fax 410-269-6013  GoreReptg@aol.com

Deposition Suites Available:
Annapolis - Baltimore - Easton - Salisbury
Greenbelt - Rockville - Washington, D.C.

Alexandria, VA

Cool Reads for
Hot Tlmes

', When you take your Well deserved break
from Work this summer, you may want to
. relax W1th one of these terr1f1c books

| RéCéﬂfsel"eCtioﬁs ‘ fmm
Opmhs Book Club
Whlle I Was Gone by Sue Mlller

The Bluest Eye by Tom Mornson

Back Roads by Tawm O Dell

Daughter of Fortune by Isabel Allende

Gap Creek by Robert Morgan

A Map of the World by jane Harmlton

= Vkl‘negarHlll"by A Manette Ansay‘ ‘

k kRi‘Ver, Cross My Heart by BreenafClarke.

Tara Road by Maeve Blnchy
Mother of Pearl by Mellnda Hay:nes

Whrte Oleander by Janet Fltch

~ OTHER GOOD BOOKS TO READ:
, Whrte Teeth A Novel by Zadle Srmth ,

‘ The Grrls Gulde to Huntmg and Frshmg ‘k

by Mehssa Bank
The Red Tent by Amta Dlamant

Blg Stone Gap A Novel -
by Adrlana Trlglam

.
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“Time to call
Co-Counsel.”

Call Co-Counsel. Co-Counsel is the industry leader in providing
temporary/contract and permanent lawyers, paralegals, legal support staff and
cost-effective project management.

For assistance, please call Traci Mundy Jenkins, Esq. or Valerie Whitcomb
at 202-861-0700 or e-mail kmccoy@co-counselinc.com (reference “WBA”).

CONTRACT AND PERMANENT ATTORNEYS @ PARALEGALS
LEGAL SUPPORT STAFF © LITIGATION SUPPORT SERVICES

CO-COUNSEL

wWww.co-counselinc.com

WasHINGTON, D.C.
1730 RHODE ISLAND AVE. NW, Surte 1011 - WasHINGTON, D.C. 20036
PHONE: 202-861-0700 Fax: 202-861-0744

Atlanta * Chicago ¢ Dallas = Fort Lauderdale o Houston e los Angel:es' e Miami

Minneapolis * New York * Newark ¢ Orlando e San Francisco ¢ Tampa ¢ Washington, D.C.
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' MEET OUR BOARD

SPOTLIGHT ON AGNES POWELL

gnes Powell has just completed the

first of her three years on the WBA

Board. She has a solo practice in

Greenbelt, Maryland, focusing on
estate planning and estate administration. She
received a J.D. and an LL.M. in taxation from
Georgetown University Law Center. Agnes has
extensive experience working with women’s
bar associations, having served in a number of
roles, including President of the Prince
George’s County Women's Bar Association,
and on the Board of Directors, Membership
Committee, and Judicial Selection Committee
of the Maryland State Women's Bar
Association. She is also a member of the
Montgomery  County  Women’s  Bar
Association and is a long-time member of the
Greater Washington Area Chapter (‘GWAC”)
of the Women’s Division of the National Bar
Association. We asked Agnes the following
highly relevant questions:

For how long have you had your own
practice?

A: Tve been in private practice for approxi-
mately 10 years. When 1 went to law school at
age 39 after having spent 20 years in the
workforce, T knew that 1 wanted to work for
myself. T had already changed careers once by
that time and had learned that it wasn’t wise to
completely start over, so I thought I wanted to
be a real estate lawyer (I'd had a real estate
license for some time and enjoyed that).
However, Georgetown didn’t have many real
estate law courses and since I knew that tax
drives real estate, I took lots of tax courses. 1
settled on estate tax when I learned that estate
planners dont do much litigation. So when 1
set up my practice, I knew what 1 wanted to
do. Since then, I've worked very, very hard to
shape my practice such that I have lots & lots
of work doing what I want to do—estate plan-
ning and estate administration.

Q: Does your work leave you any time for
recreation?

A: Tve been a tennis addict for 15-20 years,
and 1 play every Saturday momning. I've just
bad my first golf lesson—actually took the
‘ ic off 3 of my new clubs—and am look-
“ing forward to becoming engrossed in this
sport. I also have several timeshares which I'm
learning how to use: (a) my trip to Arizona;
(b) my Mom's family reunion will be in Edisto
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Island, S.C. in late July, () as I've always
wanted to go to Santa Fe, N.M., T've got a
week there in late September; (d) I just got on
a waiting list to get into New Orleans during
Mardi Gras ...want to do this at least once. 1
recently bought a timeshare in Charleston,
S.C. during Spoleto. So yes, always time for
recreation. It makes me more focused in my
work, which is very important to me.

Q: What is your favorite music?

A: A gospel song, “I Won't Complain”; any-
thing by Kenny G; 1 work with soft, classical
in the background.

Q: What is your favorite cuisine?
A: Seafood, the bread pudding at Roxanne
Peyote in Adams Morgan.

Q: What have you found rewarding in your
work with women’s bar associations:

A: 1 prefer Women’s Bars because I'm most
comfortable with women attorneys. When 1
first started my practice and there was MUCH
I didn't know, 1 felt more comfortable asking
my “stupid” questions of women. 1 also iden-
tify more with women solos than male solos. I
Jjust assume that the professional world is eas-
ier for men than women, and that women will
better understand my struggles. I've been very

Agnes Powell

became active in the WBA because it was
addressing the issue of race, which I think is
the next frontier. I've been disappointed in the
last couple of years that this head-on con-
frontation has faltered and gone nowhere in
my opinion. I'm not sure why, but I am sure of
my assessment of recent progress in this area.
However, I've not given up hope.

Q: Do you have a favorite tip for getting
and keeping clients?

[ ALWAYS try to treat prospective and long-time clients as I want to be

treated. 'm empathetic when empathy is needed, bluntly honest when

blunt honesty is needed. ..

active in the Prince George’s County Women's
Bar, the Maryland State Women’s Bar, GWAC,
and now the WBA. The WBA assigned me a
mentee earlier this year, and it’s just a joy to be
able to give back some of the wonderful
encouragement I've received.

Q: Is there anything you would like to see

the WBA change or do based on your expe-
rience with other women’s bar associations?
A: Compared to other women’s bars I've been
active in, of course, the WBA of the District of
Columbia is miles and miles ahead. The
NYWBA recently met in D.C., and 1 would

have really liked to have attended some of their

sessions just to see how they operate. But
having said that, the WBA is out in front. I

A: Getting clients—network, network, net-
work. For example, I belong to a litigation-
focused Inn of Court even though I'm not a
litigator; T belong for networking purposes,
and it works. Keeping clients—I ATWAYS try
to treat prospective and long-time clients as I
want to be treated. I'm empathetic when
empathy is needed, bluntly honest when blunt
honesty is needed, and never hesitate to let
those clients who I want to keep know that 1
appreciate their business. I also don’t hesitate
to apologize profusely and ingratiatingly when
I've unintentionally mistreated a client—
which I did recently when 1 just forgot an
appointment. 1 was very, very grateful when
my profuse but sincere apologies got the client
to give me another chance. &
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PAR PROJECT BEGINS OPERATIONS

Your Help Is Needed

he Project for Attorney

Retention, a program to help law

firms recruit and retain attorneys

by offering meaningful reduced-
hours schedules, opened its virtual doors
on June 1. The Project is funded by a grant
from the Sloan foundation and is supported
by the WBA and the American University
Washington College of Law. Its goal is to
create a set of recommendations for D.C.
law firms that will allow attorneys to have
satisfying lives outside of the office while
still succeeding professionally.

Joan Williams, co-director of PAR and
author of Unbending Gender: Why Work and
Family Conflict and What To Do About It
(Oxford University Press, 2000), says that
the high attrition rates at law firms are hav-
ing an enormously detrimental effect on the
firms’ bottom lines. She points to evidence
that attorneys are leaving primarily due to
their inability or unwillingness to work the
long hours demanded by law firms, despite
the fact that many law firms have part-time
policies. Most part-time policies as they
exist currently, she says, do not allow attor-
neys to work fewer hours and still advance
professionally. Part-timers are viewed as less
committed to the law or to their firms,
often receive less desirable work and less
client contact, and typically miss out on
business development opportunities. In
many firms, attorneys will not work part-
time because to do so is viewed as career
suicide.

Cynthia Calvert, Williams's co-director,
observes that there is nothing inherent in
the practice of law that makes it impossible
to work a reduced-hours schedule.
Attorneys typically have more than one
client, she notes, and thus are not available
to each client 24/7 even if the attorneys
work full-time. Attorneys travel for meet-
ings, depositions, or conferences, and are
not available if in trial. Moreover, as attor-
neys near retirement, they frequently cut
back on the number of cases they have and
work fewer hours. In reality, she notes,
lawyers already have the models for work-
ing reduced hours and firms need to adjust

their cultures to permit more attorneys to
work fewer hours without being penalized.

Williams has noticed, while she has
been traveling around the country and talk-
ing with attorneys who work in law firms
and law firm administrators, that there is a
clear difference between the way law firms
view their part-time policies and the way
attorneys in the firms view the same part-
time policies. She has also noticed that
attorneys, particularly male attorneys, tend
not to tell law firms if their reason for leav-
ing their law firms is because of scheduling
issues. One of the first objectives of the
PAR project, therefore, is to gather informa-
tion about how D.C. law firms’ present
part-time policies are working, and to serve
as a conduit for information about why
D.C. attorneys are leaving their law firms.
The PAR project will then discuss with law
firm managers the business needs and
objectives of D.C. law firms and obstacles
the firms see to providing better reduced-
hours programs that more attorneys will
use. Finally, the PAR project will draft a
comprehensive set of recommendations for
reduced-hours programs and follow up
with firms to see if the recommendations
are being implemented.

Your help is needed with the first phase
of the project. The co-directors request that
you send them your comments and experi-
ences about law firm part-time schedules and
attrition at law firms, and that you ask your
colleagues to do the same. The PAR project
has a website, www.PARDC.org, which
includes a survey and an area for comments.
Alternatively, you can reach the PAR project
by phone ((202) 274-4494, shared with the
Gender, Work and Family Project), mail
(PAR, c/o Gender, Work and Family Project,
American University, 4801 Massachusetts
Avenue, N.W, Washington, D.C. 20016), or
email (PAR@PARDC.org) and request a short
survey form to fill out. Your comments will
be kept confidential unless you expressly
authorize their disclosure.

Look for programs this fall sponsored
by PAR about reduced-hours policies, and
reports on the project’s progress. &
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WOMEN IN COMMUNICATIONS LAW .

' By BRAD HENDRICKS

hen you think of communications

law, do you think of front-page

legal issues involving new tech-
nologies, exciting debates about the nation’s
social and economic policy, and a woman-
friendly environment? If not, you may want
to rethink your image of communications
law—and scan those want ads again.

“Communications law” encompasses a
wide range of substantive practice areas
beyond FCC license applications: wireless
mobile services, radio and television broad-
casting, internet, satellite, telephone, and
more. Communications law attorneys may
have regulatory, transactional, legislative, or
litigation practices. They may work in law
firms, trade associations, corporations, or the
government. These brief profiles of some
WBA members who practice in this expand-
ing and challenging field show its diversity
its receptivity to women.

Mary Beth Richards, Deputy Bureau
Chief, Office of the Managing Director of the
Federal Communications Commission, is
responsible for deciding the strategic goals
and mission of the FCC. The FCC is the
primary organization in charge of regulating
the nation’s wireless, wireline, cable, and
broadcasting industries.

Richards came to the FCC in January
1984 after working at a patent and trademark
firm. At the FCC, Richards has held a variety
of positions. She started out as an attorney in
the Commission’s Private Radio Bureau. She
has been Deputy Bureau Chief of the
Common Carrier Bureau. The Common
Carrier Bureau is the bureau responsible for
regulating telephony. Richards has been the
Deputy Managing Director for the past two
years.

The Office of Managing Director “tries to
figure out the resource needs of the agency,”
Richard said. These areas include, 1) enforce-
ment, 2) authorization of services, and 3)
long-range strategic planning. Richards
expressed satisfaction with her job and noted
that the only major drawback was managing

2

~2 agency with limited resources.
Richards said, “Government is a great

place to work, even with reduced salaries as
opposed to law firms... There is a lot of
responsibility here and the issues are very
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challenging.” Richards added that the FCC
allows its attorneys to move from bureau to
bureau, leading to a more diverse practice.

A number of women are present in senior
management positions at the agency, Richards
said. There are two women commissioners at
the agency: Susan Ness and Gloria Tristani.
In addition, two women are bureau chiefs:
Cable Services Bureau Chief, Deborah Lathen
and Consumer Information Bureau Chief,
Lorraine Miller.

Marilyn Mohrman-Gillis as Vice-President
of Policy and Legislative Affairs for the
Association of America’s Public TV Stations
has the responsibility of ensuring that public
television stations thrive. APTS “represents
the voice of public TV stations, what stations
are doing in the community.” She added that
APTS also formulates policy positions which
are presented to the FCC and Capitol Hill.

Mohrman-Gillis has been vice president
of the organization for four years. She said
her challenge is “working with limited
resources.” The current issue of digital televi-
sion presents new funding challenges for the
organization, she added.

Despite these concerns, APTS serves a lot
of her professional goals. She said she has
found “the balance between a professional
person and a working mother.” Mohrman-
Gillis said that when her children were grow-
ing up, she told them that she worked for
Big Bird.

Jennifer Warren has held positions in
both the private and public sector. Warren
was formerly the Assistant Wireless Bureau
Chief at the FCC. Currently, she is Senior
Director of Telecommunications, Trade and
Regulatory Affairs for Lockheed Martin. At
Lockheed Martin, Warren works on a broad
range of issues: 1) export policy, 2) satellite
launch policy, and 3) general trade policy.

Warren said the challenge of her job was
balancing corporate business policy and pub-
lic policy. “Being in a corporation allows you
to affect public policy.” It also allows a person
to see the “reality of the business world,
that’s what is different, that's what is fun.”

Warren said women are making great
strides in the area of Communications law.
“Extraordinary numbers of women are in
coalitions, indusmy associations. Women are

flocking to it.” She noted that the immediate .

past president of the Federal

Communications Bar Association, Jean
Kiddoo, is a woman as is the current presi-
dent, M. Anne Swanson.

Amy Weissman is a recent lateral associ-
ate at the firm of Arnold & Porter. She prac-
tices in the areas of telephone, wireless and
the internet. Weissman said that she enjoyed
her work at the firm and the team approach
that her firm fosters.

Weissman said she thought that women
bring a different perspective to communica-
tions law. “Women can see aspects of transac-
tional, regulatory decisions that men might
not see.” A team that has both men and
women increases attention to all aspects of
the problem,” she said.

Weissman said communications law
presents novel challenges. “Researching
communications law can be difficult since
there are not clear precedents. Also, the
history of telecommunications is vast, so
intricate and not intuitive. In communica-
tions law, there is so much policy, it is hard
to see a clear line of authority. A lot of things
that happen don't result in reported deci-
sions,” Weissman said.

Theresa Fenelon Falk is a senior attorney
at Pillsbury, Madison & Sutro specializing in
wireless, cellular and paging transactional
deals. Falk has been at Pillsbury for the past
twelve and a half years. In this position, she
manages a complex communications practice
and the demands of raising a family by work-
ing a part time schedule. Falk described her
job as helping businesses comply with regu-
latory changes. She noted that one of the dis-
advantages of a communications law practice
was the enormous time deals can take to be
brought to completion. She worked on a
recent case involving cellular licenses in
Portland, Oregon, which took close to twelve
years to complete. Falk said it was easier for
women to get to the top of the communica-
tions law field than other fields of law.

Pamela C. Cooper, a senior attorney at
Davis, Wright and Tremaine, also is able to
balance her professional and personal life by
working a part time schedule. She describes
her practice as combining both regulatory
and transactional aspects involving both
wireless and broadcast industries. Cooper
echoes Falk’s comment that the “communica-
tions bar is a close-knit bar, lawyers know
each other and are civil to each other.” @

SUMMER 2000




. 200 Annual Awards Dinner Sponsors

PATRONS ($1,500)

Arent Fox Kintner Plotkin & Kahn, PL.L.C.
Arnold & Porter

Ashcraft & Gerel

Baach Robinson & Lewis

Baker & Botts, L.L.P

Covington & Burling

Dechert Price & Rhoads

Dewey Ballantine L.L.P

Feldesman, Tucker, Leifer, Fidell & Bank
Fulbright & Jaworski, LLE

Gibson, Dunn & Crutcher LL.P

Hogan & Harison, L.L.P

Howrey Simon Arnold & White, LLP (@3]
Hunton & Williams

Hyman, Phelps & McNamara, PC.

Jack H. Olender & Associates

Jenner & Block

Kelly Law Registry

Kenyon & Kenyon

Kirkpatrick & Lockhart, LLP

Latham & Watkins

Manatt, Phelps & Phillips, LLP
Morrison & Foerster LL.E

Navigant Consulting

O'Melveny & Myers, LLP

Ogletree, Deakins, Nash, Smoak and Stewart

PRIVATE INVESTIGATIONS

Civil & Criminal
Worldwide

Fingerprinting & Handwriting
Analysis

Susan M. Thomas
Director of Operations

BELTRANTE & ASSOCIATES
ESTABLISHED 1976

(301) 654-0200
(703) 360-4848
(202) 583-4400

E SUMMER 2000
ceer

E-Mait:sleuths@beltrante.com

Visit our Website
=

www.beltrante.com
MD#442 WDC#82

Mastercara:

VA#11-1289

continued from the cover

OO "WOMEN'S BAR ASSOCIATION

Reed Smith Shaw & McClay L.L.P.
Ropes & Gray

Shaw Pittman

Sidley & Austin

Spriggs & Hollingsworth

Sterne, Kessler, Goldstein & Fox PL.L.C.
Sutherland Asbill & Brennan L.L.P
Venable

Washington College of Law, American University

Washington Gas

‘Webster, Fredrickson & Brackshaw
Whiteford, Taylor & Preston, L.LL.P.
Williams & Connolly

Wilmer, Cutler & Pickering

SPONSORS ($500)
Akin, Gump, Strauss, Hauer & Feld, LLP
Catholic University of America,
Columbus School of Law
Joanne Zimolzak, Mindy Davis & Diane Bieri
Julien J. Studley, Inc.
Kilpatrick Stockton L.LE,
McQuade & Hite
Miller & Chevalier
Oppenheimer, Wolff, Donnelly & Bayn, L.L.E
Pillsbury Madison & Sutro L.L.P.
Proskauer Rose L.L.P.
Seyfarth, Shaw, Fairweather & Geraldson
The Washington Post Company
Washington Research Associates
Vorys, Sater, Seymour & Pease LLP

FRIENDS ($150)
Patricia Cooper Apfelbaum
Rachel Apfelbaum

Susan Low Bloch

Jean Bower

Diane M. Brenneman
William E Causey
Charter Financial Group
Curry & Wilbourn, PLLE
Kathryn A. Ellis
Elizabeth Sarah Gere
Hazel A. Groman

Mary Hartnett

Janine D. Harris

Ellen M. Jakovic

Keller & Heckman
Nancy A. Long
Evangeline C. Paschal
Agnes C. Powell

Ilene R. Price

Diana M. Savit

Gloria R. Sulton

Priscilla W, Wakefield
Mary Kate Whalen
Willkie, Farr & Gallagher
N. Denise Wilson-Taylor

_ Mentoring is Work that Matters

ontinued from the cover
armospHere, it increases productivity, dnd it
impacts on employee tetention

Congresswoman Connie Morella (R-Md )
was a special honored guest speaker. She
invited the attendees to lead by example; ‘As
lawyers you Have a special responsibility as
mentors. You have the responsibility not only to
think of your billable hours, but to niake sure
that some of those hours are used for commu-
nity service.” Morella also discussed the impor-
tance of not only mentoring each other as
adults but the itmportance of mentoring chil-
dren: “WHhen you touch a young person you
touch the future ?

A highlight of the evening was the itroduc.
tion of the Woman Lawver of the Year Award by
1.5, Attorney General Janet Reno, She pre-
sented the award to her friend and colleague,
Eldie Acheson, who serves as the Assistant
Attorney General at the Department of Justice,
Office of Policy Development. Acheson has,
among other things, been responsible for imple-
menting policies regarding violence against
wormen. privacy, and civil rights. Reno said ¢ k
Acheson, “In the seven plus years we have
worked topether at the Department of Justice,
the enormous contribution she has made to the
many missions of the Department are remark:
able ” Regarding Acheson’s sticcessful work to
get women appointed to the judiciary, Reno
observed that Acheson has ‘givert women all
across the country, women who will never work
with her——or even know her nlame—dozens
of .mentors and role models !

As a special surprise for Ms, Acheson, WBAE
President Deborah Costlow presented a letrer
sent for the occasion by President Bill Clinton. In
the letter he praised Acheson and said that this
award is “a fitting recognition to your comimit-
ment to the law, equality, and justice

Acheson attributed her achievenenis to the
wonderful example of mentoring she received
from her mother and father at an early age, as
well as the continued support she has received
from friends, famiily, and her colleagues at the
Depattment of Justice She said, ‘Formeds |
have experienced mentoring, Tthink of it as
cluding three basic pieces: example,
opportunity and what [ thought of as petting
as good as you give ” She has mentored others,
and noted that she has learned much from
those she mentored.

_ The culmination of the evening’s festivities
was the official passing of WBA presidential
duties for the 2000-2001 term to Mary Kate
Whalen of Hyman, Phelps & McNamara, EC B
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ive more. Expect more.” That was
the word from Dr. Stanley
Greenspan, a leading expert in
child development and featured speaker at the
April 5 Lawyers at Home Annual Showcase.
Greenspan offered this two-pronged approach
as the antidote to impersonal schools and par-
ents with less time to spend with their chil-
dren. He spoke to a packed audience of WBA
members and supporters who attended the
LAH Forum’s annual fund-raising evening at
the Washington College of Law at American
University. Hold kids to high expectations,
Greenspan urged. But give them the support
they need to meet those expectations by talk-
ing to them, listening to them, and getting on
the floor to play Legos.

Decades of research have convinced
Greenspan, a child psychiatrist and professor
at George Washington University’s medical
school, that emotional human relationships
are the key to cognitive development. All
rational thought, and, most importantly, the
ability to generate fresh ideas, Greenspan said,
“zrive from a child’s lived emotional experi-

- “We need a major revision of our con-
éept of intelligence and development that puts
affection and emotion at the center.”
Unfortunately, he warned, “our education sys-
tem puts very little emphasis on a child’s abil-

OF THE DISTRICT OF COLUMBIA

THE WORD FROM STANLEY GREENSPAN

ity to generate new ideas.” This makes
unscheduled time when parents play with and
just hang out with their children all the more
crucial to developing thoughtful, creative
kids, he said.

A number of frustrated parents in the
audience asked Greenspan how they could
spend time with their children when the kids
are inundated with hours of homework. The
current homework frenzy, said Greenspan, is
another example of our move toward more
impersonal ways of teaching and learning.
Free time with parents or {riends, where kids
learn by playing, talking, creating and explor-
ing, is much more important than completing
two hours of math or grammar worksheets.
So talk to your kid's teacher, he said, or get
together with other parents to press schools to
go easy on at-home make work. Dr.
Greenspan says that “floor time” with parents,
not homework from teachers, is the best pre-
scription for growing minds.

Greenspan also warned that in focusing
on racial and ethnic diversity, we may be
ignoring the “true diversity” among children
—the vastly different ways in which individu-
als process information. Some children, for
example, may be hypersensitive to touch and
sound—which could mean that thrusting
such a child into a loud, crowded kinder-
garten class amounts to unintentional torture.
Other kids might be “under-reactive,” craving

touch and sensation, which could lead to dis-
cipline problems in a new, stimulating class-
room. If we are aware of this kind of diversity,
Greenspan explained, we can do better to
bring out the differing strengths of our chil-
dren and to help them negotiate situations
that, for a particular child, may be particularly
challenging.

Another facet of Greenspan’'s new concept
of diversity is what he calls the “functional
developmental level” of an individual. This is
where his most recent book, Building Healthy
Minds: The Six Experiences That Create
Intelligence And Emotional Growth In Babies
And Young Children (Perseus Books, 1999),
cores in. Greenspan’s core developmental
milestones, which apply to all ages, include:
the ability to focus and attempt; the ability to

form trusting relationships; the ability to read A

simple and then more complex emotional sig-
nals; the ability to use ideas creatively; and,
finally, the ability to build bridges between
different concepts and ideas. All of us are at
varying stages in each of these domains.

How can parents do their best to ensure
that kids or others in our lives achieve their
potential along these developmental mile-
stones? “Give more and expect more,”
repeated Greenspan. And one of the best ways
to do that, with a child, a spouse, a colleague,
even an opponent, said Greenspan, is to
“bring out the best in the other person.” &
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President’s Column

continued from page 2

with a myriad of personalities. These oppor-
tunities are not as readily available through
larger organizations such as the D.C. Bar.

3. NETWORKING

The WBAS close community and its lead-
ership opportunities, combined with its loca-
tion in Washington, D.C., make it a prime
networking organization. During my time
with the WBA 1 have had the opportunity to
meet and speak with justices of the United
States Supreme Court, representatives of
Congress, the United States Attorney General
and leading judges and attorneys. Through
these contacts, I have formed friendships that
have helped me in many aspects of my career.
WBA colleagues relate similar experiences.

Further, the WBA offers networking
opportunities to showcase our talent.
Through the Women-In-the Law Cable
Series, the WBA Speakers’ Bureau and here in

Raising the Bar, experienced attorneys have a
unique forum for publicizing their expertise.
In addition, each year the WBA Judicial and
Executive Endorsement Commiittees provide
endorsements for many positions on the local
and federal bench, and in the White House
administration. I have heard a number of sto-
ries from WBA members who attribute new
employment and new clients to networking
through the WBA.

4. ADVANCEMENT OF WOMEN IN THE
PROFESSION

As immediate past-President Marguerite
Willis has said so eloquently, the work of
achieving true equality for women in the
legal profession is not finished. Yes, we have
women partners in law firms, but fewer than
15% of law firm partners are women. Yes, we
have women in government, on the bench,
and in legislatures—but very few. Women
attorneys often do not have access to the
same professional and business development

opportunities as men, and face other subtle
and not-so-subtle discrimination in a number
of ways. When an attorney joins the WBA,
she or he is strengthening the WBA and
increasing its ability to work for the advance-
ment of women in the profession.

These are but four ways the WBA grows
wormen attorneys—strong, capable, and smart
women attorneys. Of course, you must get
involved in order to grow. If you are looking
for ways to become more active, contact me.

If you still wonder about the continued
relevancy and impact of organizations such as
the WBA, please be sure to read the next
President’s column in the fall edition of
Raising the Bar where I will address the plans
and goals of the WBA for the year 2000-
2001. This year's theme is “Having it All,”
which focuses on alternative work arrange-
ments for women lawyers to provide a
reasonable and necessary balance to work
and family life. =
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1E WBA HELPS JOB SEARCH

A Networking Success Story

By MARC1A A. AUBERGER

aomi K. McLaurin, Membership

Committee Co-Chair, is the new

Assistant Director for Diversity at

Georgetown University Law
Center’s Office of Career Services. “I have the
Women’s Bar Association to thank,” said
McLaurin, “I made great contacts in my role
as WBA liaison to area law schools. 1 feel like
everything has come full circle and
Georgetown is where 1 belong.”

In November 1998, McLaurin decided
that it was time for a change. She had prac-
ticed at both large and small law firms, and as
a sole practitioner, but had yet to find her
niche. Antoinette Young, a Georgetown Law
Center Alumna, suggested that she join the
Women’s Bar Association. “My experiences
with the WBA have always been positive,”
said Young, ‘I knew that they maintained job
ings, and held weekly brown bag meetings
ere job seekers shared tips and supported
each other during career transitions.”

Young also suggested that McLaurin seek
reciprocity at Georgetown’s Office of Career
Services in order to access the Law Center’s
job postings. In December 1998, McLaurin
met with Nan Simpson, Georgetown’s
Resource Librarian & Reciprocity Manager.
Like Young, Simpson had also had favorable
experiences with the Women'’s Bar
Association. “In my first weeks at the Law
Center, I discovered a brochure produced for
the Lawyers at Home Committee,” said
Simpson. “Alumnae who were struggling to
combine the demands of their personal lives
with their professional goals were delighted to
find ‘something in print’ that addressed their
needs. I sent them off with that brochure in
hand. And then, as I recommended Women’s
Bar programs as a resource for women job
seekers generally, T began to get wonderful
feedback. ‘I found a job through the contacts
I made’.. . it’s the first time I've introduced
myself to a group as a job seeker and they
didnt draw back.” ” According to Simpson,
+he feedback she received about the Women's
Association was so wonderful, that she
decided that she should start attending pro-
grams too!

Over the course of the next year,
McLaurin and Simpson stayed in touch.

OF THE DISTRICT OF COLUMBIA

Simpson continued to recommend WBA pro-
grams to students and alumnae, while
McLaurin became an active participant on the
Membership Committee. In March 1999,
McLaurin met with the Women'’s Legal
Alliance, a Georgetown student organization,
to talk about the many advantages of WBA
membership and the Mentoring Program in
particular.

In January 2000, at Simpson’s invitation,
McLaurin attended an Office of Career
Services staff meeting to discuss ways in
which the WBA could benefit Georgetown
law students and alumnae. Sue Sung Farley,
Assistant Director of Programming, attended
the staff
meeting.
The follow-
ing month,
Sue was
asked to
Chair the
Search
Committee
which was
formed to
fill the
recently
vacated
Assistant
Director for Diversity position. “I became
aware of the Women’s Bar Association
because of Naomi’s visit,” said Farley, “and
when the job became available, T decided to
list it with the WBA.” In March 2000,
McLaurin saw the position posted in the
Women'’s Bar Association job bank. She
remembered meeting Farley in January and
called to inquire further. As they say, the rest is
history...“T often tell students about the impor-
tance of networking,” said McLaurin, “and I
use my personal experience as an example.”

Marilyn Tucker, Georgetown’s Director of
Alumni Career Services summed it up best
when she said “[t|he Women’s Bar Association
and networking go hand in hand. Not only
does the WBA provide opportunities for
practitioners to meet, learn about legal trends
and hot practice areas—but also to get the
inside scoop on job openings. So many
women owe their current positions to their
WBA colleagues!!” m

Naomi Mclaurin

MEMBERS ON
THE MOVE

Misti Mulcherjee has become a
shareholder in the firm of Odin;
Feldman & Pitleman, P.C. in Fairfax,
Virginia. Ms. Mukherjee practices in
the firm’s Labor & Employment practice
group where she is @ managementside
labor and employment lawyer,

Ann Bushmiller has left the firm of
Sidley & Austin, where she was a part-
ner, for the White Hotse counsel’s office:

Cynthia Thomas Calvert has left
Miller, Cassidy, Larroca & Lewin, L.L.P.
to set up her own practice. She con-
centrates in employment law, advising
small business owners and startup dot
coms about compliance with employ-
ment laws, employment contracts and
non-compete clauses, sexual harass-
ment prevention, and the like.

Amy Berman Jackson, formerly o
partner at Venable, Baetjer, Howard
& Civiletti, L.L.P, has joined Trout &
Richards, PLLC. as a member of the
firm. She handles complex criminal
and civil trials and appeals.

The Honorable Patricia Wald U.S.
judicial representative on the

a
nternational Criminal Tribunal for the
ormer Yugoslavia at the Hague and
former judge and chief judge of the
United States Court of Appeals for the
D.C. Circuit, received a “Heroes in
Law” award from the Bar Association
of the District of Columbia. Judge Wald
has been a longtime member and sup-
porter of the WBA. The award was
presented by BADC President and
WBA member Jack Olender.

Don't be shy—let us know about your
promotions, career changes, honors
and awards, Send items for Members
on the Move to Cynthig Calvert or
the WBA office.
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‘ By CyNnTHIA THOMAS CALVERT\

C C want to be the attorney CEOs
think of when they have a bet-the-
company case,” announced WBA
immediate past president

Marguerite Willis at a board meeting last
year. Women attorneys she knew were get-
ting clients, but the cases tended to be small.
Clients have to have confidence in us, and
we have to have confidence in ourselves, she
asserted, so we can play starring roles in the
big leagues.

Anyone who knows Marguerite even
casually recognizes her as a strong, take-
charge kind of person. She has experience as
an attorney, she has developed expertise as a
litigator, and she presents herself in a manner
that inspires trust. A young associate once
told me that she wanted to be more like
Marguerite, and so we discussed what made
Marguerite successful. She signals confidence
in a number of ways: good posture; nice
clothes; direct gaze; firm handshake. A key

The Language of Confidence

way she projects her competence is through
the use of powerful language.

Word choice and verbal mannerisms can
enhance or undermirne the information
women attorneys impart. Consider state-
ments by two attorneys who know the law
and are good litigators. The first says “Under
the law, the judge has to take your finances
into account.” The second attorney says “1
think one of the things we maybe should
argue is that you don't have much money.”
The first attorney made a definite statement
of fact, which suggested that the attorney is
going to fight for the client’s position. The
second attorney made a statement of opinion,
which suggested that the attorney is
uncertain of the law and indecisive. A client
is going to feel more secure with the first
attorney, and with good reasor. The first
attorney is going to be perceived as more
competent and powerful by judges and
opposing counsel, and is more likely to be
successful. Women who want to be more
successful, therefore, need to look closely at
how they speak.

Women are typically raised to get along
with others and to achieve their ends without
confrontation. When talking among them-
selves, women will often use modest or
equivocal language that is designed to create
harmony. We may preface our remarks with
phrases like “I think,” “T feel” or “I'm not an
expert on this, but it seems to me.” We may
also frequently apologize, even if an apology
is not called for by the circumstances. While
these verbal mannerisms may work well to
smooth personal relationships, they under-
mine a woman’s effectiveness at work.
Deborah Tannen, in Talking from 9 to 5
(William Morrow and Company, New York,
1994), says “When women use conversa-
tional strategies designed to avoid appearing
boastful and to take the other person’s feel-
ings into account, they may be seen as less
confident and competent than they really
are.” The challenge for us, then, is to elimi-
nate phrases that undermine our success.

Phyllis Mindell, author of A Woman'’s
Guide to the Language of Success (Prentice
Hall 1995), says that women often start thejr
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sentences with “the indecisive I.” That is, we
begin our sentences with the word “I” even
when we do not intend to speak about our-
selves. For example, instead of saying “The
law requires,” we say “I know the law
requires” (or worse, “I think the law
requires”). We are not the subject of the
sentence, “the law” is. Mindell observes that
“1” statemnents weaken the speaker by imply-
ing uncertainty, permitting dismissal of ideas
as just the speaker’s perception, and making
the speaker appear immature and childlike.
“T” statements may even further weaken the
speaker by allowing blame to be laid inap-
propriately on her; for example, a complaint
about a secretary that starts out with “I have
a problem with my secretary” focuses on the
speaker’s problem and not what the secretary
is doing or not doing. Mindell recommends
that women not start sentences with “I"
unless they are the true subjects of the
sentences.

Other types of language Mindell advises
women to drop include words that inject
motion (“feel,” “like™), hedges (“shouldn

n

really,” “in my opinion,” “sort of™), and short
question tags at the end of sentences (“don't
you?,” “isn't it?,” “right?”). She suggests sub-
stituting active and direct language that isnt
laden with modifiers (“really very important™)
or excess clauses. Knowing what you want to
say and saying it forthrightly is the key to
success.

» o«

Here are some quick tips for projecting
confidence through language:

B Eliminate “I think” and “I feel” from your
vocabulary.

B Make statements in an active and direct
voice. Instead of saying “A resolution of
the tax issue is needed,” say “We need to
resolve the tax issue.”

B If you know what you are talking about,
don't undermine the impact of your mes-
sage by hedging. “I guess” makes you
sound uncertain. On the other hand, if
you have a true doubt about what you are
saying, words like “may,” “likely,” “should,”

and “apparently” acknowledge the uncer-
tainty without sounding weak.

If you are citing a source, be sure to name
it. Phrases such as “they say” sound as if
you do not know what you are talking
about.

Don't use emotional or touchy-feely
words. Rarely does someone in a business
setting care about what you feel, want to
know if you feel comfortable, or appreci-
ate that you want to “share.”

Use simple words that get right to the
point. Contrary to popular belief, using
big or fancy words does not make you
sound more knowledgeable. Similarly,
avoid long clauses and use modifiers
only if they add tc the meaning of your
statement.

” o«

Never say “you know,” “um,” or the valley
girl “like.”
Finally, power up your speaking by

planning what you will say, and by using
stories and metaphors to make a point. &
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Great New Location!

The Shoppes at Bethesda Row

4844 Bethesda Ave,, MD
301-986-1990

Convenient Parking » Near Bethesda Metro
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Charter Financial
Group, Inc. is a woman-

At least, it does when it comes to your portfolio. Many of
today’s diversified funds are too large -- composed of up to
350 stocks, or more. Some investors believe large diversified funds
provide them with more security. But, in reality, adding more stocks to a
portfolio does not guarantee greater returns or increased diversification.
We believe an adequately diversified portfolio should contain no more
than 25- 30 stocks. The smaller portfolio means added agility and flexibility Headquartered in Washington,
in the market place. It also gives our portfolio managers the freedom and D.C., Charter provides
ability to take advantage of favorable market trends.
’ At Charter, we realize that size really does matter. Especially when it
comes to your money,.
Call us at 202-289-7443 today to find out how Charter’s services and private pension funds
may be right for you or your clients. and foundations.

owned, registered investment
advisory firm founded by WBA

member Susan H. Stewart.

investment management

services to individuals, public

The value of investments managed by Charter will fluctuate, so that over time an investment may be worth
more or less than the amount originally invested. An investment portfolio which holds fewer stocks may have
greater fluctuation than one which holds more.

CHARTER

Financial Group, Inc.



JOB ANNOUNCEMENTS

B SUMMER 2000
LTS -~

@ Career Change for Attorneys

Exciting entrepreneurial opportunity with a
new, Downtown-area legal recruiting firm
owned by attorneys to recruit attorneys in
D.C. for both law firm and corporate posi-
tions. Company is unique in its exfensive use
of the Internet. Will train!l!  Stock opportuni-
ties available. Must be lawyer or paralegal.
Candidates must have an energetic personali-
ty, good academic and professional creden-
tials and a good phone presence.
Confidentially fax resumes to:

(202) 220-3064.

Contact: Cary L. Lee, Esq.

Company:  Washington Law Partners
Address: 601 Pennsylvania Ave., N.\W
Suite 918 South

Washington, DC 20004
Email: clee@dclawpartners.com

® PART-TIME CONTRACTS DRAFTING
POSITION

A law firm in Maryland is looking for a junior
to midlevel attorney (one to five years) to
review and draft a variety of business con-
tracts and agreements. Significant drafting
experience is a must! The work is parttime,
about 20 hours a week. The position is tem-
porary.

Please submit resumes in confidence to:
Alisa M. Austin, Esq.

ASSIGNED COUNSEL

6701 Democracy Blvd - Suite 300
Bethesda, MD 20817

E-mail (pref'd}:
AAustin@AssignedCounsel.com

Fax: 301924-8624

@ Washington, D.C. office of Richards,
Spears, Kibbe & Orbe, a boutique New
York/Washington D.C. firm, seeks talented,
creative, and versatile attorneys with 1-3
years of legal experience.

RSKO counsel are engaged in international
and domestic securities regulatory and advi-
sory work for financial services firms, domes-
tic securities fraud litigation, and counseling
on international and domestic securities
enforcement matters. RSKO offers excellent
salary and fraining, exposure to cutting-edge
legal issues, and opportunity fo work with
experienced corporate and litigation counsel
in the firm’s Washington and New York
offices. Reply by e-mail to LBlack@rsko.com,
or by mail to RSKO, 1775 Eye Street, N.W.,
Washington, D.C. 20006-2401.

® U.S. DEPARTMENT OF JUSTICE OFFICE
OF PROFESSIONAL RESPONSIBILITY EXPE-
RIENCED ATTORNEYS / GS-13 TO GS-15
The Office of Professional Responsibility (OPR),
United States Department of Justice, is seeking
experienced atforneys for the position of
Assistant Counsel in Washington, D.C. The
Assistant Counsel investigates allegations of pro-
fessional misconduct made against federal pros-
ecutors and other Justice Department attorneys.

OPR was created in 1975 in response fo reve-
lations of ethical abuses and misconduct by
Justice Department officials in the Watergate
scandal. Currently staffed by 18 attorneys, OPR
conducts investigations of allegations of miscon-
duct by Department attorneys that relate to the
exercise of their authority to investigate, lifigate
or provide legal advice. Matters investigated by
OPR include allegations that Department attor-
neys have violated or disregarded obligations
and standards of conduct imposed by the
Constitution, federal statutes, court decisions,
orders, rules, regulations, Department policies,
and applicable state bar rules.

In their investigations, Assistant Counsel
confront @ wide range
of legal and ethical
issues arising in connec-
tion with the
Department’s legal activ-
ities around the country.
Investigations include
extremely sensitive mat-
ters and frequently
require contact with
senior officials in U.S.
Attorneys’ Offices and
litigating divisions of the
Department. OPR reports
its investigative findings
and conclusions fo the
Attorney General and
Deputy Attorney General
and identifies for their
consideration issues
relating fo Department
policies, practices and
procedures.

Applicants must possess
a J.D. degree, be an
active member of the
bar {any jurisdiction),
and have af least four
years of relevant post-
J.D. experience.
Applicants must have

301.657.4111

more information at:

Comprehensive litigation services, expert
witness testimony, valuation and
reorganization services

4520 East West Highway Suite 640
Bethesda, Maryland 20814

www.klausnerdubinsky.com

professional credentials and exceptional writ-
ing and oral communication skills. Applicants
must also possess the legal skills and sound
judgment necessary fo evaluate the sensitive
issues that arise in the course of attorney mis-
conduct investigations. Litigation experience is
highly desirable, particularly experience as a
federal prosecutor. Some travel is necessary.

Interested candidates should forward a cover
letter, a resume and a writing sample to:

H. Marshall Jarrett, Counsel

Office of Professional Responsibility
U.S. Department of Justice, Room 4304
950 Pennsylvania Avenue N.W.
Washington, D.C. 20530

Aitn: Attorney Hiring Committee

No telephone calls please. These positions
are open until filled, but no later than July 31,
2000. Experience level and current salary
will determine the appropriate grade and
salary levels. The possible salary range is
GS-13($60,890 - $79,155) to GS-15
($84,638 - $110,028).

Klausner Dubinsky+ Associates

Certified Public Accountants + Forensic Accounting

® Forensic Accounting

e Fraud Investigation

® Damages and Lost Profits

@ Business Valuation

® Securities Litigation

e Intellectual Property Disputes
e Bankruptcy and Workouts

e Construction and Real Estate
e Insurance Claims

e Fiduciary Fraud Investigations

superior academic and

et st st WOMEN'’S BAR ASSOCIATION



UPCOMING EVENIS

Please register for these events using the form below.

©® STAFF ATTORNEY

Ross, Dixon & Bell, L.L.P. is seeking a Part-
Time or FullTime Staff Attorney to join our july 2000
D.C. office. Applicant’s primary responsibility
will be in the area of analysis of insurance
confracts and related litigation. This position
has a flexible schedule and applicant will be
able to adjust schedule as needed. Ideal can-
didate will possess excellent academic creden- August 2000
tials and strong analytical, writing and organi-
zational skills. This position involves working Tues 22  Noon SOLO AND SMALL PRACTICE FORUM

Tues = 25 Noon SOLO AND SMALL PRACTICE FORUM
Networking meeting
Location: 1133 Connecticut Avenue NW. 10th Floor

and cover letter to:

with clients and other counsel regarding liti- Networking meeting

gated matters. Very limited travel. Candidate Location: 1133 Connecticut Avenuie NW. 10th Floor
must be a member of the D.C. Bar. Interested

applicants should forward resume, transcript Septembgr 2000

Tues 26 Noon SOLO AND SMALL PRACTICE FORUM
Networking meeting
Location: 1133 Connecticiit Avenue NW. 10th Floor

Ms. Terri Carnahan
Director of Human Resources
Ross, Dixon & Bell, L.L.P

601 Pennsylvania Avenue, NW Wed 27 12:15 p.m. PROJECT FOR ATTORNEY RETENTION

North Building “The Promise and Pain of Part-Time Work”
Washington, D.C. 20004 1215=145pm.

202-662-2190 {fax) Details to be announced
tcarnahan@rdblaw.com (e-mail) .
Solo and Small Practice Forum

; Our Referral List assists members 1o refer clients to each other and provides
e us with @ handy list of attorneys covering many practice areas. You are

invited to join the Referral List. For an application, send an email to:
eliz@calderonlaw.com

Reservations

Please specify the programs for which you would like to register. Catered events must be registered for in advance and are o
refundable until five days in advance of the event. Make checks payable to the WBA or include credit card information on g
form. Thank you! o~

24
Name: WBA Member: QYes QONo ;
Address: §

w
Phone: Fax: Email:

PROGRAM RESERVATION(S):

Amount Enclosed: Please refurn fo A
mount Enclosed: THE WBA H
Amount Enclosed: 815 15th Street, NW,
Suite 815, Washington,
Amount Enclosed: DC 20005
TOTAL ENCLOSED: Reservations, with credit
card information
METHOD OF PAYMENT: (0 Cash QCheck QO VISA/Mastercard/AMEX included, may be faxed

fo (202) 639-8889
You may also register af

Card Number: Expiration Date:

ard Number xpiration Date the WBA website,
. . www.wbadc:org
ignature:

OF THE DISTRICT OF COLUMBIA rrmmisinsssnssssssssssesssssossssmssssssssssssssssssnsssssssssssssssssesssassssssssssssssssssasssssssissssaosssssossasiosssssssssassesmesserson



McKenna & Cuneo, LLP
V I|| Arent Fox o

Attomeys at Law ATTORNEYS AT LAW
Serving the needs of We are Proud
the business community for to Support the

more than half a century. ;”"WOHICII’S Bar Association
District of Columbia

@ Civil and Criminal Litigation
B Government Contracts
# Business and Regulatory Affairs

WASHINGTON, DC NEW YORK RIYADH BUDAPEST BUCHAREST
www.arentfox.com

1900 K Street, N.W. & Washington, D.C. 20006
Tel: 202-496-7500 = Fax: 202-496-7756

Los Angeles ® San Francisco = San Diego = Denver  Dallas ® Brussels

www.mckennacuneo.com

Women’s Bar Association
Presorted First Class

of the District of Columbia U.S. Postage

815 15th Street, NW., Suite 815 Paid

Washington, DC 20005 Permit #163
Annapolis, MD
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