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Laurie Robinson Haden Named 2019
Woman Lawyer of the Year 			
The Women’s Bar Association of the District of Columbia (WBA) will
honor Laurie Robinson Haden as the 2019 WBA Woman Lawyer of
the Year.

article continued on page 2

WBAF Raises Funds for Founders
Fellowship							

By Chan Branham, Vice President, Payment and Health Care Delivery
Policy, AdvaMed; WBA Foundation Board Member
On October 25, 2018, the WBA Foundation hosted its 16th annual
Wine Tasting and Silent Auction. The event was held once again at
Sterne, Kessler, Goldstein & Fox P.L.L.C.

article continued on page 3

DC Enacts Plastic Straw Ban During
2018 Year of the Anacostia			

By Cathy Pagano, WBA Board Member and Kristen S. DeWire, Assistant
General Counsel, Department of Energy and Environment

If you live or work in the District of Columbia, you may soon notice a
change at your favorite restaurants. Restaurants and other food service
entities in the District will soon be prohibited from providing singleuse plastic straws and stirrers to customers in most instances.

article continued on page 6
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Laurie Robinson Haden Named 2019 Woman Lawyer of the Year
(continued from page 1) 				

Laurie Robinson
Haden

								

Ms. Robinson Haden is Senior Vice
President and Assistant General Counsel
at CBS Corporation and the Founder
and CEO of Corporate Counsel Women
of Color. The award will be presented
at the organization’s Annual Dinner on
May 19, 2019. The Woman Lawyer of the
Year Award recognizes a leader who has
championed change in the profession
by leading by example, advocating for
justice, and promoting the advancement
of women in the profession.

with the parent company, she served as Director of Training
and Development for its subsidiary CBS Broadcasting, Inc. and
as Assistant General Counsel in the Labor and Employment
Division. She was then promoted to Vice President reporting
directly to the Executive Vice President and General Counsel
of CBS Corporation. In that role, she oversaw law department
operations and administration, the law department diversity
program, and the launch of CBS’s company-wide records
retention program. From there, she was promoted to her
current role.
She serves on the board of directors of the NAACP Legal
Defense and Educational Fund, Inc. and the board of visitors of
Indiana University at Bloomington Maurer School of Law.

The Annual Dinner theme is “Dare to Make an Impact,” which
acknowledges that while the WBA has made great advances
over the past 101 years, the organization’s work is far from
done. Now is not the time to be fatigued or discouraged; it is
the time to continue to stand up and be heard. The WBA does
this in many ways, including providing a voice on legislation
that impacts women and girls, becoming more involved with
the community, and offering the legal expertise of its members
to organizations who support WBA’s mission.

Ms. Robinson Haden has received accolades for her leadership
including being recognized by the Coca-Cola Company’s legal
department and receiving the Women’s Venture Fund’s Highest
Leaf Award, the Charting Your Own Course Spirit Award, the
Groundwork, Inc. Impact Award, the Black Women Lawyer’s
(Los Angeles) Power of One Award and the Black Women
Lawyer’s (Chicago) Diversity Visionary Award. Ms. Robinson
Haden was featured in the annual women’s issue of Ebony
Magazine in recognition of her leadership, ability to inspire
others, and effectuate change. She has been recognized by the
Network Journal as one of the “25 Most Powerful Black Women
in Business” and was named to the publication’s 40 Under
Forty List. She has also been recognized by Precious Times
magazine’s 15 Christian Leaders and Pink magazine’s Top 15
Women in Business, and was highlighted as one of the legal
industry’s women leaders in Vault’s View From the Top: Advice
from Legal Women Leaders.

A true agent of change, Ms. Robinson Haden personifies this
commitment as a 21st century businesswoman whose skills,
passion and commitments are multi-faceted. The beneficiaries
of her associations and accomplishments are many.
Ms. Robinson Haden created Corporate Counsel Women of
Color (CCWC) in 2004 to advance women of color attorneys
and to foster diversity in the legal profession. The non-profit
professional organization has grown from 30 members to over
4,000 members within an 14-year period. Through CCWC,
Ms. Robinson Haden provides strategic leadership within
the areas of branding, publishing, business development,
web development and interactive, marketing, sponsorships,
and fundraising. She develops programming for diverse
professional lawyers including CCWC’s Annual Career
Strategies Conference, which has been held nationally in New
York City, Las Vegas, Beverly Hills, and Chicago and CCWC’s
International Career Strategies Symposium, which has been
held abroad in Paris, London, South Africa, Dubai, Singapore,
and Sao Paulo. In addition, she developed and provides creative
direction to CCWC’s website, which averages over two million
hits per year. Mrs. Robinson Haden spearheaded the 2011
groundbreaking research report on the career progression of
women of color attorneys entitled “Perspectives of Women of
Color Attorneys in Corporate Legal Departments.”

Ms. Robinson Haden was honored by the National Bar
Association’s Women Lawyers Division and was the recipient
of the very first M. Ashley Dickerson Award from the National
Association of Women Lawyers. She is a recipient of the New
York City Bar Association Diversity Champion Award and the
New York State Bar Association Diversity Trailblazer Award.
Moreover, she is a recipient of the NAFEO Distinguished
Alumni Award and the Shropshire Group, Inc.’s Humanitarian
Award. She was bestowed with the prestigious recognition as
one of the “10 Up-And-Coming African-American Lawyers to
Watch” by Diversity & The Bar magazine, and was listed as a
“Power Broker” by Inside Counsel in its GC 50 list of the most
influential in-house counsel in North America.

At CBS Corporation, Ms. Robinson Haden practices litigation
and reports directly to the company’s head of litigation. In this
position, she oversees and manages outside counsel, directs
legal strategy, and participates in alternative dispute resolution.
Since joining CBS in 2002, Ms. Robinson Haden has been
afforded many leadership opportunities. Before moving to work
Back to Table of Contents
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In 2010, she was a recipient of the Indiana University School
of Law – Bloomington’s Distinguished Alumni Award; the
Neighborhood Defender Service of Harlem’s Corporate Social
Responsibility Award; and the George W. Crawford Black Bar
Association Visionary Award. In 2011, Ms. Robinson Haden
was awarded the Ronald H. Brown Distinguished Leadership
Award from the University of the District of Columbia and the
ACC’s 2011 Matthew J. Whitehead II Diversity Award.
...continued on next page ▶
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In 2012, she was awarded the Chambers and Partners 2012
In-House Counsel Up & Coming Lawyer of the Year and the
National Bar Association’s Pinnacle Award. Recently, Ms.
Robinson Haden was selected as a History Maker in the field of
law. In 2014, she was awarded the Network Journal’s 25 Most
Influential Black Women in Business Award. Recently, she
was named to Savoy magazine’s list of the 2015 Top Influential
African-American Lawyers in America.

Winter 2018-2019

The 2019 WBA/WBA Foundation Annual Dinner and awards
ceremony will take place at the National Building Museum
at 6:00 p.m., Wednesday, May 22, 2019. For additional
information, including tickets and sponsorship opportunities,
visit wbadc.org or call 202-639-8880.

Ms. Robinson Haden has a certificate in entertainment media
management from New York University and certificates in
mediation from JAMS and Cornell School Industrial Labor
Relations. She received her Bachelor of Arts from North
Carolina Central University (magna cum laude) and her Juris
Doctor from Indiana University School of Law at Bloomington.
A full list of recipients since 1964 can be found at wbadc.org/wly.

WBAF Raises Funds for Founders Fellowship 		

				
By Chan Branham, Vice President, Payment and Health Care Delivery Policy, AdvaMed; WBA Foundation Board Member
(continued from page 1)			
									

Laura Pettus, Adrian Zimmer & Jennifer Duane

WBA past presidents Paulette Chapman and Susan Kovarovics

It was an incredible night of fun, networking, and philanthropy
with more than 130 people showing support for the WBA
Foundation’s many initiatives, including the Foundation’s
Founders Fellowship and grant programs.

from local vineyards, handpicked by Dean & Deluca, who also
catered the festivities.

The evening’s theme was “Local Vines: The Wine Next Door.”
Attendees had the opportunity to try delicious local wines
Back to Table of Contents

3

As usual, the silent auction was a highlight of the night.
Attendees bid on a wide variety of donated items, including
vacations, jewelry, Arthur Murray dance lessons, theater tickets,
restaurant gift certificates, and a number of unique gift baskets.
...continued on next page ▶
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We were thrilled to see that almost every auction item was
successfully won over the course of the evening. Several fun
and festive wine-related items were raffled off, adding to the
merriment of the evening.

Winter 2018-2019

this year’s Founders Fellows, both from The Catholic University
of America Columbus School of Law. Mariah Hosie spoke
about her experience at Aequitas, and Rebecca DeVerter,
talked about her experience at the International Center for
Missing and Exploited Children.

The evening’s fundraising efforts support the Founders
Fellowship program, which provides funds to a local law school
to support law students’ work with local legal services providers
on projects that benefit women and girls in the DC area. The
program during the Wine Tasting event included remarks from

In all, the Wine Tasting and Silent Auction was a success and
WBA Foundation Board members are already looking forward
to planning next year’s event.

Lauren Stewart & Stefanie Wood

Vashonta Roach, auction donor & owner of
A Night In, samples a sparking wine.

Members of the Kalijarvi, Chuzi, Newman & Fitch, P.C. team

Mansitan Sow & Chelsea Glassmann
Back to Table of Contents
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Rebecca DeVerter
...continued on next page ▶
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Mariah Hosie

WBA president Yolanda Hawkins-Bautista was
one of the evening’s most successful bidders.

Thank You to Our Sponsors

FTI Technology
Bridget Bailey Lipscomb
Kirstein & Young, PLLC
Nancy A. Long
Kirsten L. Wilkerson

Reserve Level
Arnall Golden Gregory LLP
Eversheds Sutherland (US) LLP

Wine Level
Chandra Branham
Fox Architects
Kathleen Gunning
Mary Ellen Fleck Kleiman
Mintz
Mytrang Nguyen

Select Level
Michael Best & Friedrich LLP
Magnum Level
BNY Mellon Wealth Management
Ann Ford
Kalijarvi, Chuzi, Newman & Fitch, P.C.
Vedder Price

Sparkling Water Level
Anne E. Collier
Grace Parke Fremlin
Rachel Hardwick
Ellen M. Jakovic
Lynne Milne, Communications Lawyer
Savit & Szymkowicz, LLP

Champagne Level
Hon. Diane Brenneman
Gaffar Chowdhury - First Financial Group
Jennifer Duane
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DC Enacts Plastic Straw Ban During 2018 Year of the Anacostia 		

By Cathy Pagano, WBA Board Member and Kristen S. DeWire, Assistant General Counsel, Department of Energy and Environment
(continued from page 1)													
		
The foam ban regulations define recyclable and compostable
If you live or work in the District of
Columbia, you may soon notice a change by reference to the Mayor’s List of Recyclable and Compostable
Materials.11 Until recently, that list allowed the use of small
at your favorite restaurants. Restaurants
disposable food service items, like straws and stirrers, even
and other food service entities in the
though they couldn’t be recycled in the District’s recycling
District will soon be prohibited from
program.12 On October 29, 2018, the exception for single-use
providing single-use plastic straws and
plastic straws and stirrers was removed, effectively banning
stirrers to customers in most instances.
them in the District.13
The District’s straw ban takes effect at
The District’s Department of Energy and Environment has
a time of increasing awareness of the
Cathy Pagano
stated that it will begin inspecting businesses for compliance
environmental harms of single-use
with the new requirements on January 1, 2019 and will begin
plastics. Overall, Americans generated
34.5 million tons of plastic waste in 2015 issuing fines for violations on July 1, 2019.14 Recognizing
that some people with disabilities may need plastic straws,
and recycled 3 million tons,1 an amount
of waste that clearly is unsustainable.
the District is encouraging businesses to make plastic straws
Locally, plastic straws find their way into available to these customers on request.15 In addition, there is
a bill before the DC Council that, if passed, would codify the
the District’s rivers and streams where
they can harm wildlife and interfere with ban on single-use plastic straws and stirrers, effective January 1,
2019.16
recreation. During cleanup events last
April, volunteers collected over 9,700
The District’s ban on plastic straws and stirrers places it at the
straws from streams and rivers in the
forefront of a national movement. On September 20, 2018, the
Kristen S. DeWire Potomac watershed.2
State of California made history when a restriction banning
Reducing the amount of single-use plastic discarded in the
single use plastic straws was signed into law.17 The law prohibits
District is also crucial to the effort to clean up the Anacostia
dine-in restaurants from automatically providing plastic straws;
River. The DC Council designated 2018 the year of the
however, a restaurant can provide a plastic straw if a customer
Anacostia, marking one hundred years since a federal law
requests one. Since annual global production of plastic reached
designated much of the River’s waterfront as Anacostia Park.3
448 million tons by 2015, California’s Governor Brown argued
Although water quality in the Anacostia has improved in recent that we must find ways to reduce and eventually eliminate
years, trash remains a significant problem.4
the use of single use-plastic.18 Further highlighting these
concerns, the California Senate also passed a measure stating
The Anacostia is one of the few rivers in the country with a
that the month of November shall be recognized as “No Straw
pollution limit for trash. Under the Clean Water Act, states
November.”19
and the District establish standards for water quality to
achieve designated uses such as swimming or fishing.5 When a
Other states and localities also are proposing legislation similar
waterway doesn’t meet these standards, the District designates
to California’s restriction. In their 2018 legislative sessions,
it as impaired and must establish a total maximum daily load,
states including Hawaii,20 Illinois,21 Michigan,22 New Jersey,23
6
New York,24 and Pennsylvania25 proposed plastic straw bills or
or TMDL, for each pollutant causing the impairment. The
TMDL establishes the maximum amount of the pollutant the
resolutions. In 2017, Connecticut proposed a similar measure.26
Other California cities have adopted similar restrictions,
waterway can absorb and still meet standards. The Anacostia
including San Francisco, Alameda, Oakland, Richmond,
River is listed as impaired by trash and has been subject to a
Berkeley, Carmel, San Luis Obispo, and Davis.27 Localities
trash TMDL since 2010.7
including Seattle, Washington28 and Miami Beach, Florida29
In order to meet the trash reduction goals of the TMDL, the
have addressed similar proposals. In addition, as a nationwide
District has implemented policies that reduce the generation
corporate initiative, in July 2018, Starbucks announced a goal
of trash and litter at the source. These include the fee for
to remove plastic straws from its stores by 2020, replacing them
disposable plastic bags and the existing ban on expanded
with recyclable strawless lids and other alternatives.30
polystyrene (commonly known as Styrofoam and other nonThese efforts will continue in the 2019 legislative sessions.
recyclable food service containers.8 Since January 1, 2016,
District law has prohibited food service establishments from
The New York General Assembly has announced a legislative
selling or providing food in expanded polystyrene containers.9
hearing scheduled for January 23, 2019, to examine the status
In addition to banning foam containers, the law required that
of recycling markets, including the impacts of China’s market
disposable food service containers be recyclable or compostable restrictions and any potential alternative that could help
by January 1, 2017.10 The recent straw ban is an extension of this reinvigorate New York’s recycling efforts.31
existing law.

Back to Table of Contents
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On the federal level, the conference report to accompany
the FY2019 funding legislation for the Energy and Water
Development and Related Agencies contains language asking
agencies and offices funded by the Legislative Division of
that act to take certain actions. Report language directs
agencies funded by that division that contract with food
service providers to confer and coordinate, in consultation
with disability advocacy groups, to eliminate or reduce plastic
waste, including waste from plastic straws, explore the use of
biodegradable items, and increase recycling and composting
opportunities.32

5

33 U.S.C. § 1313(a) (2012).

6

33 U.S.C. § 1313(d) (2012).

MARYLAND DEPARTMENT OF THE ENVIRONMENT AND
DISTRICT OF COLUMBIA DEPARTMENT OF THE ENVIRONMENT,
TOTAL MAXIMUM DAILY LOADS OF TRASH FOR THE
ANACOSTIA RIVER WATERSHED, MONTGOMERY AND PRINCE
GEORGES COUNTIES, MARYLAND AND THE DISTRICT OF
COLUMBIA (August 2010). The TMDL was approved by EPA but was
vacated by the U.S. District Court for the District of Columbia after a
lawsuit alleging the TMDL failed to meet the requirements of the Clean
Water Act. Natural Resources Defense Council v. Environmental Protection
Agency, 301 F.Supp.3d 133 (D.D.C. 2018). The District Court stayed the
vacatur until EPA approves a revised TMDL so the 2010 TMDL remains
in effect. See id.; see also Anacostia River Watershed: Data Solicitation in
Support of Revising Total Maximum Daily Loads for Debris, Floatables,
Trash, 83 Fed. Reg. 42891 (August 24, 2018).
7

Additional action is expected in 2019 concerning these efforts
and other environmental and energy initiatives.
We invite any who are interested in joining WBA’s
Energy and Environmental Law Forum to please email
energyenvironmentlaw@wbadc.org. For more information
about this article, please contact the authors, who can be
reached at cvpages10101@gmail.com and kristen.dewire@
gmail.com.

Department of Energy and Environment, Food Service Ware, https://
doee.dc.gov/foodserviceware (last visited November 22, 2018).
8

Additional Resources
L. Lebreton, B. Slat, F. Ferrari, B. Sainte-Rose, J. Aitken, R.
Marthouse, S. Hajbane, S. Cunsolo, A. Schwarz, A. Levivier,
K. Noble, P. Debeljak, H. Maral, R. Schoeneich-Argent,
R. Brambini & J. Reisser, Evidence that the Great Pacific
Garbage Patch is Rapidly Accumulating Plastic, SCIENTIFIC
REPORTS, March 22, 2018 (Vol. 8, Article No. 4666),
available at https://www.nature.com/articles/s41598-01822939-w.

9

D.C. Official Code § 8-1532(a) (2017 Supp.).

D.C. Official Code § 8-1533(c) (2017 Supp.). The law includes
exceptions for prepackaged food and beverages filled and sealed outside
the District.
10

21 DCMR § 2399.1; see also D.C. Official Code § 8-1031.03(b) (2017
Supp.) (“The Mayor shall make public a list of recyclable materials, and,
upon the implementation of a compost collection program established by
the Mayor, compostable materials.”).

11

Hilary Brueck, The Real Reason Why So Many Cities and
Businesses are Banning Plastic Straws Has Nothing To Do with
Straws at All, BUSINESS INSIDER, Oct. 22, 2018, available at
https://www.businessinsider.com/plastic-straw-ban-why-arethere-so-many-2018-7.

12

Food Service Ware, supra.

District of Columbia Department of Public Works, Mayor’s List of
Recyclables and Compostables (October 29, 2018), available at https://
dpw.dc.gov/sites/default/files/dc/sites/dpw/Mayor%27s%20List%20of%20
Recyclables%20and%20Compostables%20-%20Final.pdf.
13

Eric Beckman, The World’s Plastic Problem in Numbers,
WORLD ECONOMIC FORUM, Aug. 13, 2018, available at
https://www.weforum.org/agenda/2018/08/the-world-ofplastics-in-numbers.

14

Footnotes

Food Service Ware, supra.

1

U.S. Environmental Protection Agency, Advancing Sustainable Materials
Management: 2015 Factsheet, 4 (July 2018), available at https://www.
epa.gov/sites/production/files/2018-07/documents/2015_smm_msw_
factsheet_07242018_fnl_508_002.pdf.

Zero Waste DC, Straws and Stirrers New Requirements, https://
doee.dc.gov/sites/default/files/dc/sites/ddoe/service_content/
attachments/11_2018%20Straw%20Flyer.pdf (last visited December 3,
2018).

Alice Ferguson Foundation, More Than 300,000 Pounds of Trash
Collected and Removed During Regional Cleanup Event (June 11, 2018),
http://fergusonfoundation.org/news/2018-final-cleanup-results/.

Sustainable Straws and Stirrers Amendment Act of 2018, B. 902,
Council Period 22 (D.C. 2018). As proposed, the bill would prohibit food
service entities from selling, using, or providing single-use straws or
stirrer unless they are compostable.

15

16

2

Sense of the Council Declaring 2018 the Year of the Anacostia
Resolution of 2018, D.C. Council Res. 22-526 (June 26, 2018).
3

2018 Cal. Legis. Serv. Ch. 576 (A.B. 1884) (West) (codified at CAL.
PUB. RES. CODE §§ 42270-42271 (West 2018)).
17

ANACOSTIA WATERSHED SOCIETY, 2018 STATE OF THE
ANACOSTIA RIVER REPORT CARD (2018), available at https://www.
anacostiaws.org/images/attachments/2018SOTR-ONE-PAGE-FINAL.
pdf.
4
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Letter from Governor Edmund G. Brown Jr. to Members of the Cal.
State Assembly on signature of Cal. A.B. 1884 (September 20, 2018)
available at https://www.gov.ca.gov/wp-content/uploads/2018/09/AB1884-signing-message.pdf.
18
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19
S. Con. Res. 139, 2017-2018 Reg. Legis. Sess. (Cal. 2018).
20 S.B. 2285, 29th Leg. (Haw. 2018).
21

H. Res. 1200, 100th Assemb. (Ill. 2018).

22

H.B. 6505, 99th Leg. (Mich. 2018)

23

A.B. 4330, A.B. 4394, S.B. 2776, 218th Leg. (N.J. 2018).

24
A.B. 9994, A.B. 11381, S.B. 8726, S.B. 8873, 241st Ann. Legis. Sess.
(N.Y. 2018).
25

H.B. 2712, 202nd General Assemb., 2017-2018 Regular Sess. (Pa. 2018).

Women At Vedder
Empowering Success

S.B. 995, General Assemb., January Sess. (Conn. 2017).
Melody Gutierrez and Peter Finrite, California bans plastic straws at
dine-in restaurants except by request, S. F. CHRON. (Sept. 20, 2018),
available at https://www.sfchronicle.com/politics/article/California-bansplastic-straws-at-dine-in-13245481.php.
26
27

The WAVES mission is to support
the firm’s women attorneys in
developing the skills and strategies
to be successful in their practices,
at the firm and in the community.

28
Cleve R. Wootson, Jr., Seattle Becomes First Major U.S. City to
Ban Straws, WASH. POST (July 1, 2018) available at https://www.
washingtonpost.com/news/post-nation/wp/2018/07/01/seattlebecomes-first-major-u-s-city-to-ban-straws/?noredirect=on&utm_
term=.42e430e4d2bd.

At Vedder, we endeavor to
provide women with the means
to make waves and create a
significant impression in their
professional careers.

29
Press Release, City of Miami Beach, City of Miami Beach Moves
Toward Becoming a Plastic Free City (July 25, 2018), available at https://
www.miamibeachfl.gov/wp-content/uploads/2018/07/City-of-MiamiBeach-Moves-Toward-Becoming-a-Plastic-Free-City.pdf.
30
Press Release, Starbucks, Starbucks to Eliminate Plastic Straws by 2020
(July 9, 2018), available at https://news.starbucks.com/press-releases/
starbucks-to-eliminate-plastic-straws-globally-by-2020.

Chicago New York Washington DC
London San Francisco Los Angeles
Singapore vedderprice.com

31
New York Assembly, Standing Committee on Environmental
Conservation, Notice of Public Hearing, available at https://nyassembly.
gov/write/upload/publichearing/20181126h.pdf (last visited December 4,
2018).

Vedder Price P.C. is affiliated with Vedder Price LLP which
operates in England and Wales, Vedder Price (CA), LLP, which
operates in California, and Vedder Price Pte. Ltd., which operates
in Singapore. © 2018 Vedder Price

H.R. REP. NO. 115-929, at 50 (2018), available at https://www.congress.
gov/115/crpt/hrpt929/CRPT-115hrpt929.pdf.
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President’s Column

By Yolanda Hawkins-Bautista, WBA
President; Associate General Counsel,
Legal Division, Litigation, Freddie Mac

Yolanda Hawkins-Bautista
During the 2018 Annual Dinner, I
revealed that one of my initiatives for
this bar year consisted of focusing on
increasing representation for women
of color at the partnership level at
major U.S. law firms. To that end, the
WBA created the Corporate Counsel
and Law Firm Women of Color Task
Force, the objective of which is to
help to move the needle forward for
women of color in law firm leadership.
Advancing women of color within
the legal profession is not a novel
concept for the WBA. In 2008, the
WBA brought the legal community
together to change the trend of
dwindling numbers of women of color
in law firms through the Initiative
for Advancement and Retention
of Women. We developed a threepronged approach to exchange ideas
and identify meaningful solutions and
strategies1. This approach consisted
of 1) generating a web-based survey,
to which more than 500 attorneys
in DC legal community responded;
2) conducting a day-long Summit2;
and 3) producing a 60-page report.
The WBA did a phenomenal job
identifying and creating an extensive
roadmap on ways to address the
key issues of isolation, mentoring,
skill development, and management
structures. Despite significant strides,
there is still work to be done. Sadly,
the number of women of color leaving
major law firms still remains high and
women of color continue to be the
most dramatically underrepresented
group at the partnership level.

In 1993, minorities accounted for
2.55% of partners at major U.S. law
firms. In 20063, women of color
accounted for 1.48% of partners at
major U.S. law firms4. As of January
2019, women of color now account for
3.19% of partners at major U.S. law
firms (1.38% Asian, 0.77% Hispanic,
and 0.68% African‐American)5.
The Task Force will tackle these
dismal numbers and build upon the
great work from the 2008 initiative.
The goal of the Task Force is to
positively impact the number of
women of color partners at major
law firms within the Washington,
DC metropolitan area. The WBA
acknowledges the number of
national initiatives geared toward
increasing minority partnership and
representation on corporate legal
matters.

What makes our effort different?
In-house legal department
and law firm collaboration,
commitment, and accountability.
Collaboration. In-house legal
departments are in a unique position
to set diversity standards for their
legal matters for women of color
attorneys, including requirements
for origination credit, first-chair
opportunities, and diverse teams. Law
firms, in turn, can advance diversity
goals by ensuring opportunities for
women of color to work on corporate
legal matters from both the partner
and associate ranks. In short, inhouse legal departments and law
firms, aligning to advance consistent
strategies, can move the diversity
needle for women of color attorneys.
Commitment. We envision the
Task Force as providing a platform
for DC-area in-house and law firm
lawyers to work together to identify
and promote the type of diversity best
practices. By committing to share
and advance such practices with their
respective employers, in-house legal
departments and law firms can create
the type of opportunities that allow
minority women attorneys to thrive,
reach, and succeed as partners.
Accountability. No effort can succeed
without education and intentionality.
The Task Force will develop tools
and best practices to be shared with
the WBA membership and larger
...continued on next page ▶
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legal community. The Task Force
will also work to develop goals and
metrics for participating in-house
legal departments and law firms. By
ensuring accountability for collective
results, in-house legal departments
and law firms can measure the impact
of strengthening the pipeline of
women of color lawyers pursuing and
obtaining partnership level positions.
The Task Force held its kickoff event
on December 4, “Formula for Success:
How In-House Counsel Can Advance
Women of Color to Partnership,”
which brought together senior law
firm partners and general counsels to
discuss the challenges women of color
face in big law firms and possible
solutions to overcoming those
challenges. Interest in the event was
high with almost 80 stakeholders in
attendance.
Pioneers in their own right, the panel
consisted of Ricardo Anzaldua6,
Executive Vice President and Senior
Legal Advisor, Freddie Mac; Sharie
Brown, Partner, Troutman Sanders;
Robert Falk, General Counsel, Truth
Initiative; Zara Roberts Gerald,
Senior Vice President and General
Counsel, NORAM at IDEMIA;
Marianela Peralta, General Counsel
and Corporate Secretary, Allegis
Global Solutions, and Grace Speights,
Partner, Morgan Lewis & Bockius LLP.
I was honored to serve as moderator
of the discussion. The panelists
shared their personal experiences
on ways that they identified issues
and developed programs to provide
opportunities for diverse attorneys
within their organizations. Thoughtprovoking and forward thinking, the
panelists offered solutions to address
the age-old problem of making the
legal profession more diverse and
inclusive. Holding senior management
accountable, tying diversity and
inclusion (D&I) to compensation,
and developing a metric to track
and measure an organization’s D&I
efforts were key components that the
panelists felt would make the most
impact. An overarching theme that
became abundantly clear was that
corporate legal departments play a
pivotal role in getting law firms to
focus on D&I. If clients require more
diverse partners within their outsidecounsel firms, law firms will respond.
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the Task Force will host a conference
focused on attracting, supporting,
retaining, and promoting women of
color attorneys. Invitees will consist of
general counsels, law firm managing
partners, and other senior leadership
within corporations and law firms.
When women of color succeed in law
firms, law firms and our profession
succeed. History has taught us that
through collaboration, commitment
and accountability, we all win.7

Yolanda
Footnotes

1
Creating Pathways to Success for All—
Advancing and Retaining Women of Color in
Today’s Law Firms, May 2008

The Summit occurred on March 19, 2008,
at Howard University Law School.
2

3
National Association of Law Placement
(NALP) reports did not start separating
their data collection of gender and ethnicity
until 2006.
4
Women and Minorities at Law Firms —
What Has Changed and What Has Not in
the Past 25 Years, NALP Bulletin, February
2018.
5
NALP 2018 Report on Diversity in U.S.
Law Firms (January 2019)
6
As of January 1, 2019, Ricardo
Anzaldua is Freddie Mac’s Executive Vice
President-General Counsel and Corporate
Secretary.
7

Creating Pathways at p.2.

www.wc.com

___________________________
Raising the Bar Editorial Board
Sonali Khadilkar
Khadilkar Law PLLC
sonali@khadilkarlaw.com
Anjali Patel
LRP Publications
apatel@lrp.com
Tiffany Wynn
Crowell & Moring LLP
twynn@crowell.com
Staff Liaison:
Carol Montoya, CAE
carol@wbadc.org

Overall, the kickoff event was a
success. The next steps are monthly
meetings focused on developing best
practices and a meaningful metric to
track D&I efforts. The first meeting
was held in mid-January. In April,
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WBA Foundation News

WBA Foundation President’s Letter

By Bridget Bailey Lipscomb, WBA
Foundation President

The Impact of the Legendary RBG
Thanks to all for the support for our Annual
Wine Tasting and Silent Auction. Because
of you, it was a success. Also, thanks for
your WBAF #Giving Tuesday contributions.
This was our first year participating and we
exceeded our goal. Finally, our Year-End
Appeal collections topped off 2018 as a
profitable fundraising year!
During the Annual Wine Tasting, one of
my heroes, a dedicated member and past
president of the Association, Liz Medaglia,
suggested that I write an article about the
October 24, 2018, interview of Justice Ruth
Bader Ginsburg during the Judge Thomas
Flannery Annual Lecture. I decided to run
with that suggestion.
Suffice it to say, we do not yet know the
total impact of The Notorious RBG on this
country, but her work has already been an
inspiration to many segments of our society.
As someone who has the utmost respect and
admiration for Justice Ginsburg, referring
to her as “RBG” causes me a little angst.
Nonetheless, because she appears to embrace
RBG as an endearing name, I will refer to her
by these famous initials in this article. In case
you missed the Flannery interview, here is a
very brief summary.
After 13 years on the DC Circuit and
handling 36 en banc cases, RBG was elevated
to the United States Supreme Court in
1993. RBG considers the independence of
the judiciary to be vital to the continued
success of our form of government, because
that independence provides citizens with
confidence in the integrity of the judiciary
branch to serve as a check and balance on
the other branches of government.
As an advocate, RBG brought cases with
compelling facts and she often worked
toward finding a middle ground, rather than
advocating for extremes. As a Justice, RBG
begins her approach to a case by reviewing
the lower court’s opinion. The bench memo,
briefs of parties, and briefs of friends come
thereafter. She reviews precedents, makes
notes, and drafts questions. She has neither
an empty mind, nor a closed mind at the
beginning of oral argument. Interestingly,
RBG writes opinions for the consumers
(judges and lawyers), and as we have seen,
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Bridget Bailey Lipscomb
she starts her opinions with openings that
are appropriate for use as press releases,
so reporters will immediately know the
decision.
RBG will sometimes bury her dissent,
even though she disagrees with the
majority. This is called a Graveyard
Dissent. Nevertheless, in these instances,
she provides guidance to the attorneys.
Importantly, she reads a summary of the
dissent from the bench when she thinks
the Court is egregiously wrong. If she
has an opinion on a statutory matter, her
audience is Congress and she may use her
dissent to encourage them to act, as she
did in the Lilly Ledbetter Fair Pay case.
The Court always gives heavy weight
to precedent, but RBG will agree to
overturn precedent if she deems the
analysis in the prior case wrong from
the beginning, like in South Dakota v.
Wayfair, Inc. The prior law said physical
presence was a requirement for sales tax
to be imposed. The seller was sending
goods to another state. Under the revised
law, notwithstanding the lack of physical
presence, the seller was required to pay
taxes on the goods.
On the issue of women on the Supreme
Court, RBG reiterated her statement
that “women judges have gone from
uncommon occurrences, and there will
be enough justices on the Supreme Court
when there are nine.”
...continued on next page
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During this Flannery interview, RBG
noted that while the obvious barriers
to women on the bench, such as overt
gender-based classifications, are gone,
there are still obstacles to overcome. The
current barriers–which also exist for
other occupations–are unconscious bias
and workplaces that do not accurately
account for people with families. If RBG
had her way, and if it could be effectuated,
interviews for positions on the Court and
to fill positions in other professions would
be patterned after blind auditions (such
as those where symphony candidates play
behind a curtain to eliminate unconscious
bias).
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Justice Ginsburg is optimistic about the
current composition of the Court and she
has faith that all of the Justices will listen
and learn. If the Notorious RBG has faith,
everyone should.
As Justice Ginsburg battles recent health
challenges, we wish her well and a
complete recovery. We anxiously await
her return to her normal routine so that
she can continue to inspire and make an
impact.

Bridget

We are proud to sponsor the
Women’s Bar Association
of the District of Columbia.

The 4Ds of Time Management
See if incorporating the “4 Ds” in your life might help buy you back some precious
minutes. From Dave Allen’s book, Getting Things Done, as a task comes across your
screen or desk make an instantaneous decision to: 1) Do it; 2) Delegate it; 3) Defer it; or
4) Delete it. Encourage yourself to follow the general rule that if it can be done in less
than five minutes, then do it. Don't let it take more time by deferring it and using up
mind space on worrying about when it will get done.
(From National Conference of Women’s Bar Associations’ September 2018 newsletter)

Eversheds Sutherland is
committed to promoting
diversity within the firm
and in the legal profession.
We believe that diverse skills,
knowledge and viewpoints
make us a stronger, more
productive law firm, thus
giving us all a better
direction for the future.

For more information about our
commitment to diversity and
inclusion, please contact:
Vanessa A. Scott
202 383 0215
vanessascott@eversheds-sutherland.com

Why Laughter Belongs in Your Work Life
Did you know that people who use humor in the workplace are consistently evaluated as
being more confident and competent? Here’s a brief podcast featuring Roberta (Bobbi)
Liebenberg explaining how humor and fun belong in your law firm and even the
courtroom.

eversheds-sutherland.com
© Eversheds Sutherland (US) LLP 2017
US00018_092217

Committee & Forum Highlights

Increasing the Number of Women of Color Partners in DC-Area Law

By Kimberlee Gee, Kimberlee Gee Legal

Diversity and inclusion has been a hot topic for the last few
years, particularly in the legal field. According to a 2017
research report by Vault and the Minority Corporate Counsel
Association (MCCA), creating greater diversity and inclusion
in the legal field, particularly in big law firms and corporate
legal departments, is still a challenge. In fact, only two
professions—the natural sciences and dentistry—have less
diversity than law.1
Studies show that minority women continue to be the most
dramatically underrepresented group as partners and in
executive and management-level positions. Women of color
represent only 5% of general counsels at Fortune 500 firms
compared to men of color, who make up 7%, and white women,
Back to Table of Contents

l-r: WBA president Yolanda Hawkins-Bautista, Sharie
Brown, Grace Speights, Zara Roberts Gerald, Robert
Falk, Marianela Peralta & Ricardo Anzaldua
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lawyers to band together to identify challenges to diversity in
the legal profession and to develop and promote best practices
that will create greater opportunities for minority women
attorneys to succeed as partners. Through the Task Force, the
WBA plans to develop goals and metrics that will move the
diversity needle for women of color attorneys in DC.

who make up 22%.2 The statistics are even more daunting
in law firms, where women of color comprise less than 3%
of partners and 3% of attorneys serving on executive and
management committees.3 Not only are the numbers low for
women of color in law firms and corporate legal departments,
retention rates are similarly disheartening. Even when women
of color overcome the entrance barriers to working in big law,
they nonetheless have the highest attrition rate. The ABA has
reported that 85% of minority female attorneys in the United
States will quit large firms within seven years of starting
practice.4

The Task Force held its first event on December 4, “Formula
for Success: How In-House Counsel Can Advance Women
of Color to Partnership,” which brought together law firm
partners and general counsels to discuss the challenges women
of color face in big law firms. The panel event was moderated
by Yolanda Hawkins-Bautista, WBA President and Associate
General Counsel of Freddie Mac. Panelists included Grace
Speights, Partner, Morgan Lewis & Bockius LLP; Ricardo
Anzaldua, Executive Vice President and Senior Legal Advisor,
Freddie Mac; Sharie Brown, Partner, Troutman Sanders;
Robert Falk, General Counsel, Truth Initiative; Zara Roberts
Gerald, Senior Vice President and General Counsel, NORAM
at IDEMIA; and Marianela Peralta, General Counsel and
Corporate Secretary, Allegis Global Solutions.

In light of these statistics, law firms and corporate legal
departments have taken on the challenge of improving diversity
and inclusion in their ranks, and they have good reason
for doing so. Studies reveal significant benefits associated
with having a diverse workforce. First, by tapping into an
otherwise underrepresented group, an organization is able
to create a deeper and wider pool of talent. Second, having a
diverse group of attorneys reflects client diversity and brings
varied perspectives to the table to solve problems and create
innovative solutions. The Harvard Business Review recently
reported on the benefits of diverse teams, including increased
innovation, higher returns for public companies, and more
accurate group thinking.5

Each panelist had their own personal story for why increasing
diversity and inclusion in law firms was important, and many
found that often people who are in positions of power, or are
gatekeepers for hiring and promoting lawyers, typically do not
know what steps to take to improve diversity in their own firms.
The panelists acknowledged that law firms typically do not
have diversity initiatives focused specifically on women of color
and that these initiatives can otherwise be lacking in that they
tend to focus only on recruitment rather than retention and
promotion. Panelists suggested that law firms enhance their
diversity and inclusion efforts by broadening their professional
networks, thinking more expansively about where and how to
find talent, and holding law firms accountable for the retention
and development of attorneys of color by tying diversity metrics
to compensation.

Although law firms have proclaimed that they embrace
diversity in principle, their efforts have not yet manifested
among every demographic group. Most diversity initiatives
tend to benefit white women most significantly, while women
of color are not strongly advantaged by these measures. One
of the major roadblocks to developing diversity initiatives that
work effectively across the board is understanding the scope
and the depth of the problem, as well as the unique challenges
and concerns of women of color. Women of color often
experience racialized sexism -- an intersectional experience that
neither white women nor men of color experience. Although
the careers of men of color and white women are not identical
to white men, they are not identical to women of color either.
The combination of being both a racial and gender minority
often results in women of color having drastically different
experiences than other attorneys.

Freddie Mac, a public government-sponsored enterprise
headquartered in McLean that was represented by panelist
Ricardo Anzaldua, recognizes that minority- and womenowned businesses, including law firms, do not often have
the access or the business relationships needed to procure
contracts from their company. As a result, Freddie Mac
launched the Freddie Mac Vendor Academy (FMVA) in
2016, which endeavors to provide opportunities to diverse
suppliers. Tomaneci Waller-Day, Director of Supplier Diversity,
states that the FMVA ultimately grew from the company’s
own best practices. In 2014, Freddie Mac faced challenges
finding providers for certain goods and services and sought
effective ways to bring smaller and minority-owned businesses
into the fold. According to Ms. Waller-Day, when diverse
suppliers participate in the competitive bid process, they do
not always have an understanding of Freddie Mac’s needs, its
organizational structure, and the specialized products and
services the company provides, nor do diverse suppliers have
the access that larger businesses have. The five-month FMVA
was developed with these gaps in mind and aims to educate
diverse vendors on Freddie Mac, provide access to decision
makers and senior leaders, and identify business needs and
match qualified vendors who can meet those needs. FMVA’s

Women of color have long voiced the obstacles that keep
them from advancing in big law firms and corporate legal
departments including receiving lower compensation than men
and white women, being the subject of demeaning comments
or harassment, exclusion from formal and informal networking
opportunities, lack of mentoring opportunities, and being
denied desirable, high-value assignments. Women of color
have also complained about micro-aggressions and indignities
that they often face that make their work life more difficult. For
instance, the “Bias Interrupters Project” surveyed more than
2,800 in-house and firm attorneys and found that women of
color were eight times more likely than white men to report
that they had been mistaken for janitorial staff, administrative
staff, or court personnel.6
WBA has created the Corporate Counsel and Law Firm
Women of Color Task Force to focus the inequities faced by
women of color at the highest levels of law firms. The Task
Force provides a platform for DC -area in-house and law firm
Back to Table of Contents
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outreach efforts have included offering more developmental
opportunities and training to diverse law firm suppliers as
well. To date, eight legal vendor academy graduates have been
awarded a total of thirty-three contracts providing services in
general litigation, mortgage securities, and single-family real
estate.
Moving forward, as law firms and corporate legal departments
increase diversity and eradicate the barriers for women of color
specifically, they must reshape strategies as Freddie Mac has,
make concerted efforts to create opportunities for minority
women, and take an intersectional approach to developing and
sustaining diversity initiatives to ensure that women of color are
included at all levels.
Deborah L. Rhode, From Platitudes to Priorities: Diversity
and Gender Equity in Law Firms, Georgetown Journal of
Legal Ethics, Vol. 24:1041, 1041, fn 1 (2011), https://www.
americanbar.org/content/dam/aba/marketing/women/
gender_equity_task_force/rhode.pdf (citing Elizabeth
Chambliss, Miles to Go: Progress of Minorities in the Legal
Profession ix (2000), available at www.law.harvard.edu/
programs/plp/pdf/ Projects_MilesToGo.pdf.)
1

Tracy Jan, The Legal Profession is Diversifying But not
at the Top, Washington Post, Nov. 27, 2017, https://www.
washingtonpost.com/news/wonk/wp/2017/11/27/thelegal-profession-is-diversifying-but-not-at-the-top/?utm_
term=.2453469f6237

2

Tracy Jan, The Legal Profession is Diversifying But not
at the Top, Washington Post, Nov. 27, 2017, https://www.
washingtonpost.com/news/wonk/wp/2017/11/27/thelegal-profession-is-diversifying-but-not-at-the-top/?utm_
term=.2453469f6237

3

Liane Jackson, Minority Women are Disappearing from Big
Law – and Here’s Why, ABA JOURNAL, Mar. 2016, http://
www.abajournal.com/magazine/article/minority_women_
are_disappearing_from_biglaw_and_heres_why

4

David Rock and Heidi Grant, Why Diverse Teams are
Smarter, Harvard Business Review, Nov. 4, 2016, https://hbr.
org/2016/11/why-diverse-teams-are-smarter

5

https://www.americanbar.org/groups/diversity/women/
initiatives_awards/bias-interrupters/

6

To Your Health
A landmark study of lawyers published in 2016 (click here) revealed that 28 percent of employed lawyers suffer from depression, 19
percent have anxiety disorders, and 21 percent are classified as problem drinkers--a much higher percentage than in the population
at large. What's more, these issues are particularly prevalent among lawyers in their first 10 years of practice--a demographic which
is often a focus of women's bar groups. For more resources resulting from the study, click here. Additional resources are available
through the National Task Force on Lawyer Well-Being.
(From National Conference of Women’s Bar Associations’ December 2018 newsletter)
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Women and Finance Initiative Continues with Advanced Financial
Planning and Insurance Myth-Busting Programs

By Anna Ratner, Counsel, Public Policy - CFP Board; WBA Board Member, and Charlotte Kuenen, CFP®; WBA Board member
Diversification of investment portfolio assets and clear
communication among family members about insurance
protection are top priorities when planning for a strong
financial future, said financial services experts at the latest
Women and Finance programs sponsored by the WBA.

Likewise, the focus shifted to family at the Insurance Solutions
– Myths vs. Reality program. Ms. Clark and Mr. Chowdhury
engaged with participants in a broad and interactive discussion
about different insurance options and how each one can be
used to implement crucial family goals.

October’s Advanced Financial Planning 102 program featured
Emily Dupre, Regional Director at MFS Investment; and
Daniel Welch, CFP®, CIMA®, Senior Vice President at Morgan
Stanley. November’s Insurance Solutions – Myths vs. Reality
panel included Katie Clark, CFP®, Managing Partner of Estate
Planning and Insurance Solutions at BKA Private Wealth
Consultants; and Gaffar Chowdhury, Managing Director at
First Financial Group. Charlotte Kuenen, CFP®, Financial
Advisor at Morgan Stanley moderated both events.

Insurance, overall, is a way of providing protection against
the unexpected, and any sound wealth plan incorporates
risk mitigation and management, most often in the form of
insurance. But each insurance product is unique in its features
and purpose, the speakers added.
For example, life insurance - whether term or permanent protects surviving family members against income loss due
to death of the insured. Disability income insurance aims to
provide income replacement, typically at a reduced percentage,
in the event the insured is unable to work due to an injury or
illness. Lastly, long-term care insurance is designed to reduce
the cost of various medical and personal services for individuals
who need assistance with certain activities of daily living, or if
they have a cognitive impairment, for an extended period of
time.

Ms. Dupre, Mr. Welch, and Ms. Kuenen walked approximately
30 audience members through a sample financial plan, showing
them the ins and outs of detailed considerations surrounding
assets, liabilities, and total net worth. They added that longterm financial planning can greatly improve decision-making
around major life events, such as buying a house, saving for
children’s education, and planning when, where, and how to
retire.

Personal situations/preferences and the evolution of available
insurance products have the most direct impact on the ultimate
choice of optimal insurance solutions, the speakers indicated.

All three Advanced Financial Planning 102 panelists
emphasized the importance of starting to save early
for retirement, thus taking advantage of the power of
compounding. And they stressed that staying invested in the
markets over years and decades, rebalancing to your strategy
along the way, will help reduce the negative impact of trying to
“time” the markets, which is nearly impossible for the average
investor to do well.

Both the financial planning and insurance events were part of
a series of programs on Women and Finance, a new strategic
initiative launched by WBA President Yolanda HawkinsBautista. Women and Finance is one of several strategic
initiatives that support that 2018-2019 bar year theme of Dare
To Make An Impact.
Skadden Arps is graciously hosting the complete Women
and Finance series. Women and Finance co-chairs Charlotte
Kuenen and Anna Ratner, as well as all of the WBA, extend
warm praise and gratitude for the delicious food and beverages,
in addition to the spectacular venue provided by Skadden Arps.

They also discussed some common pitfalls of wealth transfers,
a majority of which fail in the United States, according to Ms.
Dupre. These pitfalls include:
•

Not having a financial plan, updated will, or trust in place
that specifies how your assets should be distributed when
something unexpected happens to you;

•

Not communicating or sharing the existence or location of
necessary estate plan documents with family members or
affected parties;

•

Not updating beneficiaries on investment accounts,
insurance policies, or other relevant holdings, when life
events, such as divorce, suggest this is critical;

•

Not updating wills, trusts, and other relevant estate
documents, when important changes in life situations
dictate;

•

Not being specific enough in the text of estate documents;
and

•

Not talking about money in the family.

Back to Table of Contents

The Women and Finance series continued into the new year.
On January 15, 2019, the series will explored the 2019 market
outlook, including how issues on the economy, business cycle,
Fed interest policy, and geopolitical events may affect personal
finances. On February 27, 2019, WBA past president Kerri
Castellini, Partner at Price Benowitz, will speak on the most
important ins and outs of estate planning for families in today’s
environment, even with recently enacted higher estate tax
exemptions. On April 16, 2019, panelists will cover the pros and
cons of real estate investing, REITS, and private equity options.
Men and women, whether WBA members or non-members,
are all welcome to attend, learn, and network at these personal
finance development programs.
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Mock Trial Academy Trains Future Legal Leaders

By Grace Lee; WBA member

WBA past president Sonia Murphy
spent some time on the bench

The future of our profession can be shaped by the early
opportunities that are available to young children. In its
commitment to creating those opportunities, the Future
Leaders Committee, led by Sonia Murphy, Candace Smyth,
Tonya Gaskins, and Angela Whitehead Quigley, along with
the Working Parents/Lawyers at Home Committee, were
pleased to host the WBA’s Mock Trial Academy at Catholic
University of America’s Columbus School of Law on November
17, 2018.

Guided by experienced litigators, the children crafted opening
statements, direct and cross examinations of six witnesses, and
closing arguments, and then participated in their own mock
trial in the Columbus School of Law’s mock courtroom before a
judge and a jury, not of their peers, but of their parents.
At their young age, the participants can say they have
contended with sly witnesses, parsed helpful facts from
damaging ones, and woven together a theory of a case. They
have learned that there are two sides to any story. We can only
hope that this group of diverse, bright, and articulate children
will continue to pursue their legal education and someday join
our WBA ranks.
The WBA would like to thank the Columbus School of Law,
the WBA Foundation, White & Case LLP, and Tanenholz &
Associates, PLLC for sponsoring this event. We are especially
grateful to the WBAF for providing copies of the Wizard of
Oz book to every participant. Thanks, also, to our esteemed
litigator volunteers: Fred Wilson, Mikki Cottet, Ashley Akers,
Annie Moss, and Grace Lee. And a special thanks to our
law and college student volunteers: Lauren Sormani, Erica
Barrera, and Alexa Barnes.

Thirty children, ages 8-13, participated in this sold-out
workshop. Ms. Gaskins facilitated a discussion about the
purpose and necessity of laws before presenting the facts of
State of Oz v. Dorothy Gale, on the charges of murder and theft.
Back to Table of Contents
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“Witnesses” played the part of characters from the Wizard of Oz

Participants received completion certificates at the end of the day.

Environment and Energy Priorities of the Trump Administration

By Laura Yaffe, Co-Chair, Energy and Environmental Law Forum

This program represents the Energy and Environmental Law
Forum’s efforts to increase coordination of programming
and activities by bar associations and other professional
organizations that are active in environment and energy law
in the DC metro area. WBA’s Energy and Environmental Law
Forum is actively involved in an effort to engage with energy
and environmental bar association groups in order to enhance
program offerings and networking for our WBA members
in the energy and environmental area. We look forward to
more exciting programming next year and invite any who
are interested to join the forum to reach our Co-Chairs at
energyenvironmentlaw@wbadc.org.

The WBA’s Energy and Environmental Law Forum
co-sponsored a panel with the DC Bar Association’s
Environment, Energy and Natural Resources Committee
entitled “Environment and Energy Priorities of the Trump
Administration: The Past Two Years and the Next Two Years.”
The November 14 event was hosted by the DC Bar, and was
also co-sponsored by the American Bar Association’s Section
of Environment, Energy and Resources; the Federal Bar
Association’s Environment, Energy and Natural Resources
Section; and the Women in Government Relations’ Energy,
Environment and Agriculture Task Force.
The panel was moderated by Justin Smith, and included
Coral Davenport, Energy and Environmental Reporter for
the Washington Bureau of the New York Times; Corbin Hiar,
Public Health Reporter for E&E News, and Rachel Leven,
Environment Reporter for the Center for Public Integrity. The
panel discussed the administration’s roadmap for undoing
regulatory rulemaking in an orderly way that is supportable
under the law. The discussion included the use of tools such
as Temporary Guidance Documents by the administration,
changes in the rate of enforcement actions, and agency oversite
efforts.
Back to Table of Contents
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Knowledge Is Power: Seeking Employment in the Federal Government

By Joanne Chong, Esq.

This past December, WBA’s Government Attorneys Forum held
its popular program, “Acing Applications–How to Drill Down
for Success in Federal Government Employment Applications
and Interviews.” This year’s event was co-sponsored by the
Career Development Committee, Health Law Forum, Senior
Executives Association, and Young Leaders of the Women’s
Bar Association of DC, and was held at Arent Fox LLP. The
evening included an opportunity for networking while savoring
a delightful assortment of appetizers and refreshments.

I was referred and a few additional months for an interview. I
still have applications that remain in the “received” stage after
more than a year of being submitted. Remaining proactive
throughout the application and hiring process will require
strategy on the applicant’s part.
Panelists also suggested that applicants tailor their approach
and create a multi-pronged strategy. Another recommendation
is to ask for feedback during various stages of the process. This
can include contacting the agency using the provided email
address on the job announcement if an application status reads
as “qualified but not referred”. It could also include contacting
the hiring manager for feedback if another candidate was hired
after an applicant’s interview. I have taken advantage of both
recommendations and ultimately found that reaching out to
my network provided to be the most fruitful and beneficial.
Nurturing relationships with former and current colleagues
will result in internal advocates that panelists encouraged the
audience to seek.

Panelists included Jeffery Anoka, Deputy AO Human
Resources Officer for the Administrative Office of the United
States Courts; Stephanie Fleming, Assistant Chief of the U.S.
Department of Justice Antitrust Division for Litigation II
Section; and Wynetta Jones, Lead Human Resources Specialist
for the U.S. Securities and Exchange Commission.
Speaking from their individual capacity, each panelist shared
expert advice on the hiring process and strategies, supplemental
application materials, negotiating salary, and recent trends
in federal employment. The panelists provided valuable
knowledge about the application and hiring process for their
respective organizations, noting that seeking employment
in the federal government requires strategy and additional
resources beyond an applicant clicking the “Apply” and
“Submit” buttons.

Panelists also recommended that resumes be tailored for
that particular job announcement, as each agency may have
different specifications. Addressing the importance of cover
letters, they suggested that a cover letter be an applicant’s
best elevator pitch for the applicant’s fit for the agency and is
most useful if kept short. They also noted, however, that some
agencies may not require one, and if they do, they may only
review the applicant’s resume. Writing samples, if submitted,
should represent an applicant’s personal work and provide
insight into how the applicant analyzes issues in a concise and
thoughtful manner.

Many federal job announcements are posted on USAJobs, the
federal government’s official employment site. The panelists,
however, all advised it would be wise for potential applicants
to check an organization’s particular website. For example, the
Administrative Office of the United States Courts may only
post some of its announcements on USAJobs, but will post all
of its announcements on its main website. Likewise, the U.S.
Securities and Exchange Commission may only post particular
announcements on its main website because they are not
required to be posted onto USAJobs and may, instead, require
potential applicants to submit their application materials to a
specific email address.

Additionally, the questionnaire should be answered as literally
as possible, since scores that rate an applicant’s qualifications
come directly from the applicant’s answers. The applicant’s
answers should be reflected in the applicant’s resume, and the
applicant needs to be able to articulate those answers during
the interview process. Once an employer extends an offer to the
applicant, the applicant may have room to negotiate the salary
within the salary band, depending on the applicant’s depth
of interest or specialized experience, which may include an
applicant’s prior rotations and voluntary experiences.

As a recent law graduate and federal job seeker myself, their
advice certainly clarified my understanding and knowledge of
the job seeking process. Addressing the length of time required
in the application and hiring process, panelists advised that
applicants be patient and prepare for a multi-month process.
From my experience, it took several months to learn whether
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On a final note, applicants should be aware of a recent trend in
which agencies have begun to cap the number of applications
for a job announcement so that hiring managers can make a
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faster decision and provide for a more manageable application
and hiring process.

Winter 2018-2019

Jeffrey, Melonie McCall, Allison Mintz, Avril Sisk, Samara
Spence, and Tiffany Watson; and board liaison Cathy Pagano,
the WBA looks forward to providing interested members
and the public with more fantastic panels in the coming year!
Please join us, and for more information, please contact our
Government Attorneys Co-Chairs at governmentattorneys@
wbadc.org.

The panel concluded with a Q&A with participation from
various audience members, including both seasoned and
junior attorneys as well as career counselors and students from
DMV area law schools. With many thanks to co-chairs Rachel
Davakis and Daniela Murch; advisory committee members
Yvette Banker, Lauren Brown, Kathleen Curameng, Megan

Government Attorneys Forum Hosts 								
Fall Happy Hour												
On the evening of Thursday, October 24, the Government
ALL EARS.
dlapiper.com

Attorneys Forum hosted a fall happy hour at Mackey’s Public
House. Approximately 20 guests gathered in one of the
restaurant’s spacious, private rooms. Attendees included both
members and non-members, attorneys and non-attorneys,
and a number of law students. We even welcomed a restaurant
patron, who had noticed the displayed WBA signs! Attendees
enjoyed visiting, networking, and sharing ideas for this year's
programming and volunteering activities. We look forward to
meeting new friends at future happy hour events!

When it comes to our
clients and their business
issues, we listen. When
practical solutions are
needed for complicated
problems that extend
around the world, we
listen. We are a law firm
that leads with our ears.
We hear your concerns.
We understand your
business. Then we act.

Many thanks to the forum's co-chairs, Rachel Davakis and
Daniela Murch, Board liaison Cathy Pagano, and committee
members for organizing the event.
We invite any who are interested to join the Government
Attorneys Forum, by emailing our co-chairs at
governmentattorneys@wbadc.org. We look forward to seeing
you soon!

Going Global: The China Factor		

		

The International Law Forum hosted “Going Global: The China
Factor: on November 13 at the George Washington University
Law School.

Mary Gately, 500 Eighth Street, NW, Washington, DC
20004 | DLA Piper LLP (US) is part of DLAPiper, a global law
firm, operating through various separate and distinct legal
entities. Further details of these entities can be found at
www.dlapiper.com. | Attorney Advertising | MRS000119287

Anna Ashton, Director, Business Advisory Services, U.S.-China
Business Council; Valerie Pelton, WBA International Law Forum
Co-Chair; Hongfei Zhong, Former Chief Financial Officer,
Lantian Development LLC; Will Heidlage, Research Director,
BowerGroupAsia
Back to Table of Contents
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New Year Resolution: Track Your Goal Progression
journal to write down a couple things I am grateful for in my
day. I especially love my “look forward to” journal where I write
down a couple things I need to do in my next day. It is amazing
the attitude shift that can occur when I write down things I'm not
looking forward to but write down that I am, and it is especially
rewarding to get those tasks done.

Angel Zimmerman, president of the National Conference of
Women’s Bar Associations, shared some tips for tracking goal
progression in the organization’s December 2018 newsletter.
Track your goal progression. If you google “trigger journals” or
“bullet journals” there are all kinds of pages you can use to track
important daily events on your phone or in print. You use trigger
or bullet journaling to track the things you want to do daily such
as scripture reading, meditation time, individualized time with
children, spouse, loved ones, mail posted/phone calls returned,
etc. Sometimes the things we wish we would do daily are the
things we overlook doing.

I also have a “one sentence” journal that I write down something
from one of my children's lives. They are now all adults and I so
wish I had had this tip when they were young, but it is fun to see
the years as they progress. I am starting year four of my five-year
journal. The one I have used comes from The Happiness Project
One-Sentence Journal for Mothers, by Gretchen Rubin. (This
isn't a plug for this particular journal but I typically like it when
someone can give me a concrete example so I can start there for
my own search.) I am a believer in what we watch and track we
do. Have fun.

Over the last several years I have found journaling to be very
helpful. I use an Excel spreadsheet for the trigger events I want to
track daily. My eldest daughter uses the bullet journaling method
- it is a lot pettier than mine. I also have a daily gratitude

Join the WBA
Today!
The WBA is committed to being the preeminent professional and personal resource for women at all
points in their legal careers.
WBA offers many benefits and resources, just a few of which are:
Discounted event registrations, including to our
tailored programming, such as the Leadership
Task Force, Solo & Small Practice Forum, and
20+ Years Expertise group

Access to the Raising the Bar newsletter archive





Participation in our mentoring program



Listing in and access to the online
Member Directory



Access to monthly Business Hour programs, held
via teleconference, free and members only!



Access to numerous leadership and
networking opportunities



Access to the online Job Bank, which lists career
opportunities within private firms, corporations,
the government, and non-profits



If you are already a member, share this opportunity with the women in your network.
Together, we will make the WBA stronger as we stand up for and promote women in the profession.
Back to Table of Contents
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Welcome New Members
The following persons joined the
WBA in October, November &
December 2018.

Sgro Receives DOJ Civil
Division Award
Danielle Sgro, Environmental Torts
Litigation Section, Torts Branch, U.S.
Department of Justice is being honored with
the John W. Douglas Award for Pro Bono
Service. The award is named in memory of
John W. Douglas, who served as the Assistant
Attorney General of the Civil Division from
1963-1966. It ecognized attorneys who
have made an outstanding commitment
to volunteer legal services and who best
exemplify the highest ideals of public service.

Park Recommended for
DC Superior Court
The District of Columbia Judicial
Nomination Commission has
recommended six individuals for
consideration to fill the judicial vacancies
on the DC Superior Court created by
the retirements of the Honorable John
M. Mott and the Honorable Brian
Holeman. Among them is Jason Park,
recommended for Judge Mott’s vacancy.
Mr. Park is an Assistant U.S. Attorney at
the U.S Attorney’s Office for the District
of Columbia, where he has worked since
2012. Currently, he serves as a Deputy
Chief in the Felony Major Crimes
Section of the Superior Court Division,
supervising a team of Assistant United
States Attorneys handling felony firearms
and narcotics offenses in the Superior
Court of the District of Columbia.
Before he became a supervisor, Mr. Park
investigated and prosecuted violent crime
matters in Superior Court, specializing
in sexual assault and child sexual and
physical abuse cases.

the U.S. Attorney’s Office, Mr. Park was
an associate in the white collar criminal
defense group at Steptoe & Johnson LLP,
where he represented individuals in
connection with a variety of government
investigations. Mr. Park also worked as a
commercial litigation associate in the New
York office of Chadbourne & Parke LLP.

He also served as the Office’s Project Safe
Childhood Coordinator, prosecuting
child exploitation and juvenile sex
trafficking cases in federal district court.
For his prosecution work, he has received
the FBI Washington Field Office Service
Award and the United States Attorney’s
Office Impact Award. Before joining
Back to Table of Contents
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Pratibha Agarwal
Anita Alanko
Kalee Bacon
Suzanne Bell
Hannah Brubach
Maria Chhabria
Katherine Clark
Eliza Collison
Kimberly Davey
Anjali Desai
Erin Donnelly
Sheila Driscoll
James Eisenmann
Heidi Li Feldman
Olga Fleysh
Mariel Goetz
Jill Guidera Brown
Janice Hill
Elizabeth Hopkins
Kimberly Hulsey
Abigail Jacobs
Camille Johnson
Kimberly Jones
Chelsea Kaminski
Victoria Kazmierczak
Delna Kermani
Ronalda Kosh
Emily Lagan
Eman Lemu
Malorie Letcavage
Leila Levi
Astrid Lockwood
Baloko Makala
Caitlyn McDaniel
Theresa McElroy
Jean McNeil
Daudeline Meme
Nygina Mills
Stephanie Minnock
Annie Motto
Meghan Navar-Browder
Robin Nunn
Oluriyike (Rike) Ojediran
Sophia Ortiz
Peaches Ostalaza
Lucie Ouangrawa Koupouli
Vineetha Pillai
Parisa Pirooz
Michael Robinson
Avalon Roche
Carrie Rosato
Jillian Rubino
Brieanah Schwartz
Lauren Sharrock
Natasha Sim
Rachel Sussman
Karen Todd
Kiyo Tyson
Kiara Wallace
Ariel Woodard-Stephens
Arianna Zabala
Tiffany Watson
For information regarding WBA
Member Benefits and getting
involved with a Committee
or Forum, see Membership &
Benefits and Committees &
Forums.
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Upcoming Events

Wednesday, February 27, 2019
Estate Planning - Why Legacy Planning is Still So
Important
Presented by Women and Finance Committee

Thursday, February 7, 2019
Wellness Series: Boot Camp
Presented by Wellness Initiative

Everyone knows estate planning is important. Or is it? With
the federal estate exemption amount now at more than
$11million per individual (more than $22 million per married
couple), is estate planning still relevant?

Do your New Year Resolutions include getting or staying
healthy? Then join us for an evening of fun and fitness at the
WBA’s first ever wellness event: Boot Camp! This 45-minute
boot camp designed exclusively for the WBA will leave you
feeling accomplished and inspired. The boot camp will consist
of circuits involving strength training exercises using only
your body weight (lunges, squats, planks, etc.) followed by
aerobic moves to get your heart rate up (think jumping jacks,
burpees). Modifications will be provided when possible. All
fitness levels welcome.

The short, emphatic answer is YES. It is so important in fact
that our own Kerri Castellini, Past President of the WBA and
a founding partner of the Estate Planning practice at Price
Benowitz, has agreed to offer us a primer and key steps we all
should take to ensure that we leave the legacy we want for our
children, grand-children, favored charitable organizations,
and that we are fluent with some of the terminology we
should know to properly plan for our demise. Are trusts
important? When should we set those up? What can we
specify as conditions in our trusts? How do we address special
needs for kids or grandkids? What guidelines do we want to
put in place, if any, for access to money during our lifetime
and/or after death? Should we use a personal or corporate
trustee or both? What about living wills and durable POAs?

Monday, February 11, 2019
Protecting Children Online - Technology, Law, and
Emerging Norms
Presented by Working Parents/Lawyers at Home
Committee
The ever-changing online world can seem overwhelming to
parents trying to balance their kids' interaction with friends
while keeping them safe at the same time. Join our speakers,
including a former FTC Commissioner, White House Official,
and Think Tank Counsel who specializes in these issues. Bring
your questions and join us for what promises to be a lively
and informative discussion.

We have all these questions in the back of our minds, and
Kerri will discuss what we should do now, what we can put
off, and why it is all so important.

Wednesday, March 6, 2019
10th Annual WBAF Grant Awards Ceremony
Presented by WBA Foundation

Wednesday, February 13, 2019
Networking at Wundergarten
Presented by Litigation Forum

The WBA Foundation’s 2019 grant recipients are at the
forefront of efforts to reach and serve some of the most
vulnerable members of our community, individuals who are
facing challenges ranging from homelessness to domestic
violence and workplace discrimination. It is our privilege to
recognize and honor them through our grant-making process.

Join the Litigation Forum for its first networking event of the
year! This is a great opportunity to learn about the work of the
WBA, the Litigation Forum, and the diverse work of female
litigators and lawyers.

Saturday, March 9, 2019
Mentoring & Mimosas
Presented by Mentoring Committee

Tuesday, February 19, 2019
Tired of Practicing Law? You've Got Options!
Presented by 20 + Experts; Co-sponsored by
Leadership Task Force

Meet your mentee or mentor for brunch and get to know
other members as well! That this is an informal event, and
everyone who attends is responsible for the full price of their
meal and gratuity. All are welcome to attend.

Are you ready for something new? There are many
opportunities available for attorneys that most never consider.
Learn how to turn your legal education and experiences into
a stepping stone for your next challenge. Hear from career
consultants on opportunities available to attorneys. Panelists
will also discuss their own paths to new careers and the ABA
study that analyzed the reasons women leave the practice of
law.

Tuesday, March 26, 2019
Navigating The Gender Gap In IP Law
Presented by Intellectual Property Law Forum
Hear from several women attorneys practicing in the IP area
and other areas where women lawyers have historically been
underrepresented, and learn strategies for success.

Participants will learn about: Options available to attorneys;
Repackaging yourself for a different career; How to make the
switch; and Whether that switch is right for you.
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Tuesday, April 16. 2019
Real Estate Investing
Presented by Women and Finance Committee
Topics to be covered include: Options and pros/cons of Real
Estate Investing; REITs; Private equity options; Personal real
estate investing

Wednesday, May 22, 2019
WBA/WBAF Annual Dinner
Join us in honoring our 2019 Woman Lawyer of the Year,
Laurie Robinson Haden, Senior Vice President and Assistant
General Counsel at CBS Corporation and the Founder and
CEO of Corporate Counsel Women of Color.

Diversity of People.
Diversity of Thought.

Our theme for this 2018-2019 bar year is “Dare to Make An
Impact.” While we have made great advances over the past
101 years, our work is far from done. Now is not the time
to be fatigued or discouraged. It is the time to continue to
stand up and be heard and DARE TO MAKE AN IMPACT.
The WBA as an organization serves as a catalyst for women
helping women. At this year’s Annual Dinner, we will be
honoring women leaders who epitomize this theme and have
furthered the advancement of women in the profession.

At Freddie Mac, our inclusive culture
encourages and values diversity of thought.
Different perspectives make us stronger and drive our
success in making home possible for millions.
Visit us at FreddieMac.com to learn more.

Diverse &
distinctive
White & Case is proud to support the
Women’s Bar Association of the District of Columbia
and the Women’s Bar Association Foundation.

whitecase.com/diversity
Back to Table of Contents

23

